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ACT
of 20 May 2004

on Equal Treatment in Certain Areasand Protection against
Discrimination, amending and supplementing certain other laws
(Antidiscrimination Act)

The National Council of the Slovak Republic has agreed to enact the following Act:

Articlel
81
Scope

This Act provides for the application of the principle of equalttreent and lays down the
means of legal protection in case of violation of this principle.

Basic provisions
§2

(1) Compliance with the principle of equal treatment shall comsitte prohibition of
discrimination on any grounds, in the exercise of rights and respamssbilh compliance
with good morals, and in the adoption of antidiscrimination measuwsefar as the adoption
of such measures is necessary in view of the specific citanoes and possibilities of the
person who has an obligation to comply with the aforesaid principle.

(2) Discrimination shall mean direct discrimination, indirect dismation, harassment;
and victimisation; discrimination shall also mean an instructiahsiriminate and incitement
to discrimination.

(3) Direct discrimination shall mean any action or omission &loere person is treated
less favourably than another person is, has been or would be treated in a compaadible. sit

(4) Indirect discrimination shall mean an apparently neutral uottm, provision,
decision or practice that would put a person at a disadvantage comptredher persons,
unless such instruction, provision, decision or practice is objectiveifigdsby a legitimate
aim and the means of achieving that aim are appropriate and necessary.

(5) Harassment shall mean such treatment of a person which teah mamn justifiably
perceive as unpleasant, inappropriate or offensive and

a) the purpose or effect of which is or could be violating the dignitg pérson and of

creating a hostile, degrading or offensive environment, or

b) the suffering of which a person may consider to constitute a préwondor

a decision or for the exercise of rights and obligations resultiogn legal
relationships.
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(6) An instruction to discriminate shall mean the conduct consistingpe abuse of
subordinate position of a person for the purpose of discriminating against a third person.
(7) Incitement to discrimination shall mean persuading, affirmingpating a person to
discriminate against a third person.
(8) Victimisation shall mean any action or omission which has adw@nsequences for a
person and is directly connected with
a) seeking legal protection against discrimination for oneself obemalf of another
person, or
b) making a deposition, providing an explanation or is connected with othevemveht
of a person in a matter concerning the violation of the principle of equal trgatme
(9) Discrimination against a legal entity shall mean thieirfaito observe the principle of
equal treatment with respect to this entity on grounds set outctio®& paragraph 1 with
respect to its members, associates, shareholders, memberdadies, employees, persons
acting on its behalf or persons on behalf of which such legal entity is acting.

§3

(1) State bodies, bodies of territorial self-government, bodies erestt self-government,
natural persons and legal entities shall be obliged to comply witlpriheiple of equal
treatment in areas laid down with this Act; this shall not apphen compliance in a
particular case would be or could be in contradiction to measwresied for under separate
provisions’ needed for ensuring ensure security, internal order, crime preventidth hea
protection or the protection of rights and interests protected by law and freefipersons.

(2) To determine whether discrimination has occurred or not, no acslmalhbe taken of
whether the underlying reasons were based on facts or on erroneous assumptions.

(3) The principle of equal treatment shall be enforced in confpnmih the provisions of
this Act and those of separate acts insofar as the latteolay prohibition of discrimination
on other grounds.

§4

(1) This Act shall not apply to

a) differences of treatment resulting from the requirementseritny and stay of aliens in
the territory of the Slovak Republic, including the treatment of tladéisas provided
for under separate provisidhs

b) differences of treatment based on disability or age, resutimg $eparate provisiotis
regulating the service of customs officers, members of armedsioarmed security

! For instance, Constitutional Statute No. 227/2@@#. on State Security in the Time of War, Stafé/\r,
State of Emergency, and State of Crisis, Act No7/3802 Coll. on the Management of State in Crisis
Situations Other Than Time of War and State of \&sramended by Act No. 515/2003 Coll., Act No.
319/2002 Coll. on he Defence of the Slovak Repuldi@mended, Act of the National Council of thev&ko
Republic No. 46/1993 Coll. on Slovak Intelligencer8ce as amended, Act of the National Councilhaf t
Slovak Republic No. 198/1994 Coll. on Military Iiitgence as amended by Act No. 166/2003 Coll.).

2 For instance, Act No. 48/2002 Coll. on the StayAbéns and on amending and supplementing certdiaro
laws as amended, Act No. 480/2002 Coll. on Asylumd an amending and supplementing certain other laws
as amended by Act. 606/2003 Coll.

3 Act No. 200/1998 Coll. on State Service of Custddfficers and on amending and supplementing certain
other laws as amended.

Act No. 370/1997 Coll. on Military Service as amedd

Act No. 73/1998 Coll. on State Service of Membéfrthe Police Force, Slovak Intelligence Servicerpgsoof
Prison and Court Guard of the Slovak Republic aaitréad Police as amended.

Act No. 315/2001 Coll. on Fire and Rescue Serviamended.
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services, armed services, National Security Office, Slovakliggete Service and
Fire and Rescue Service.
(2) The provisions of this Act shall not prejudice the freedom of &dsmt or the right to
establish trade unions.

§5
Principle of equal treatment in social security, healthcare, provision of goods and
services, and in education

(1) In conformity with the principle of equal treatment, discrirtiotaon the grounds of
sex, racial, national or ethnic origin shall be prohibited in social securityhbasdt provision
of goods and services, and in education.

(2) The principle of equal treatment under paragraph 1 shall applyirorymbination
with the rights of persons laid down in separate laws regulating access to andpmivis

a) social assistance, social insurance, state social stfuitsocial advantages,

b) health caré

c) educatiorf

d) goods and services including housing provided to the public by legalesnditid

natural persons - entreprenelrs.

(3) Discrimination on grounds of one's relationship with a person dhiceracial,
national or ethnic origin shall be also deemed to constitute disation based on racial,
national or ethnic origin.

(4) For the purposes of this Act, social advantage shall meat@udt, exemption from
a fee, benefits in cash or kind provided independently on social selsangfits directly or
indirectly to a certain group of natural persons who, as a rule, haveeaincome or higher
living costs than other natural persons.

Principle of equal treatment in employment and other similar legal relations
§6

(1) In conformity with the principle of equal treatment, any mismation shall be
prohibited in employment relations, similar legal relations andtedl legal relations on
grounds of sex, religion or belief, racial, national or ethnic origisaldiity, age and sexual
orientation.

(2) The principle of equal treatment under paragraph 1 shall applyirorlymbination
with the rights of natural persons provided for under separate legal provisiorainegul

a) access to employment, occupation, other gainful activities or funsc{'employment”

hereinafter), including recruitment requirements and selection critetienadalitie)

b) employment and conditions of work including remuneration, promotion and dismissal,

* For instance, Act No. 195/1998 Coll. on Social isssce as amended, Act No. 461/2003 Coll. on $ocia
Insurance as amended.

® For instance, Act of the National Council of thiov@k Republic No. 277/1994 Coll. on Healthcare as
amended.

® For instance, Act No. 131/2002 Coll. on Higher Eation as amended, Act No. 386/1997 Coll. on Furthe
Education, amending Act of the National Councitled Slovak Republic No. 387/1996 Coll. on Employinen
as amended by Act No. 70/1997 Coll. as amendeddbyNA. 567/2001 Coll.

’ For instance, Act No. 634/1992 Coll. on Consumetdttion as amended.

8 For instance, Labour Code, Act No. 312/2001 Cafi.Civil Service and on amending and supplementing
certain other laws as amended.
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C) access to vocational training, professional upgrading and participatamtive labour
market policy programmes including access to vocational guidapcéces
("vocational training" hereinafter), or

d) membership and activity in employees' organisations, emplayeyahisations and
organisations associating persons of certain occupations, includingettefits that
these organisations provide to their members.

(3) Discrimination on grounds of

a) pregnancy or maternity, and discrimination based on sexual or gendgfiagdgon,
shall be also deemed to constitute discrimination based on sex,

b) one's relationship with a person of certain racial, national or ethigic shall be also
deemed to constitute discrimination based on racial, national or ethnic origin,

c) one's relationship with a person of certain religion or beliefligorimination against
a natural person without religion, shall be also deemed to constiteremgnation
based on religion or belief,

d) previous disability or discrimination against a person who, because tefnaix
symptoms, may appear to have a disability shall be also deemed ttitut®ns
discrimination based on disability.

§7

(1) Refusal or omission of the employer to take appropriate mesatuenable a person with
a disability to have access to employment, to the work of netpe, to promotion or other
advance or to training shall be also deemed to constitute indirecindigation based on
disability; this does not apply if the adoption of such measures waoulplosie
a disproportionate burden on the employer.
(2) To determine whether the measures referred to in paragragivel rise to
a disproportionate burden, account shall be taken of
a) the benefit that the adoption of the measure would mean for the disabled person,
b) financial resources of the employer, including the possibilitgli&ining funding or
any other assistance for the adoption of the measure, and
c) the possibility of attaining the purpose of the measure referr@d paragraph 1 in
a different, alternative manner.
(3) The measure shall not be considered as giving rise to dispoo@oetiburden if its
adoption by the employer is mandatory under separate legal provi8ions.

Admissible different treatment
88

(1) Differences of treatment shall not constitute discrimimaif they are objectively
justified by the nature of occupational activities or the cirdames under which such
activities are carried out, provided that the extent or form df difterences of treatment are
legitimate and justified in view of these activities or cirstmmces under which they are
carried out.

® For instance, Act No. 5/2004 Coll. on Employmeat\vices and on amending and supplementing certhir o
laws as amended by Act No. 191/2004 Coll.

1 For instance, Act No. 5/2004 Coll. as amended lyy Wo. 191/2004 Coll., Section 143 paragraph 1
subparagraph d) of Act No. 50/1976 Coll. on spaginning and building order (the Building Act) as
amended.
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(2) In case of registered churches, religious socfétiesd other legal entities whose
activities are based on the religion or belief, differencesraztment based on age, sex,
religion or belief and ascertainment of sexual orientation shaltostitute discrimination
where they are related to employment by or to carrying ctittittes for such organisations.
Registered churches, religious societies and other legaksniitiose activities are based on
the religion or belief may require the individuals who are empldyedhem or carry out
activities for them to act in conformity with their religion leelief and with the principles of
their religion or belief.

(3) Differences of treatment on grounds of age shall not be ded¢meonstitute
discrimination if they are objectively justified by a legitimaim and the means of achieving
that aim are appropriate and necessary. Differences of treiatmegrounds of age shall not
be deemed to constitute discrimination if they consist in

a) the fixing of a minimum or maximum age as a recruitment criterion,

b) the setting of special conditions on access to employment andoraidtiaining, and
special conditions on employment, including remuneration and dismissakersons
of a certain age bracket or persons with caring responsibilitiesevdueh special
conditions are intended to promote vocational integration or ensure thetiprotefc
such persons,

c) the fixing of minimum conditions of age, professional experienceseamiority in
service for access to employment or to certain advantages linked to eraptoym

(4) With regard to occupational social security schemes, diffeseof treatment on
grounds of age shall not be deemed to constitute discrimination wiereconsist in the
fixing of age limits for entitlement to certain benefits in the context di sshemes including
the fixing of different age limits in such schemes for emplsymegroups of employees, and
the use of age criteria in actuarial calculations, provided thisrza®sult in discrimination
on the grounds of sex.

(5) Differences of treatment on grounds of disability shall notldemed to constitute
discrimination where, by reason of the nature of employment ocupational activities,
access to such employment or occupational activities is made iooatlibon meeting the
health requirements.

(6) Differences of treatment on grounds of age or disability irptbeision of insurance
services shall not be deemed to constitute discrimination wheretreatiment results from
different levels of risk, verifiable by statistical or #isn data, and where the terms of
insurance services adequately reflect such risk.

(7) Objectively justified differences of treatment on groundegfshall not be deemed to
constitute discrimination

a) where they consist in the fixing of different retirement age for men and women,

b) where their purpose is the protection of pregnant women and mothers.

(8) With a view to ensuring full equality in practice and comm&with the principle of
equal treatment, specific positive actions to prevent disadvaniaged to racial or ethnic
origin may be adopted.

Legal protection and proceedingsin matters concerning the violation of the principle of
equal treatment
§9

(1) Under this Act, every person shall be entitled to equal tredtamel protection against
discrimination.

M For instance, Act No. 308/1991 Coll. on freedomedigious faith and the position of churches aelijious
societies as amended by Act No. 394/2000 Coll.
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(2) Every person who consider themselves wronged in their righesesté protected by
law and/or freedoms because the principle of equal treatment hagearotapplied to them
may pursue their claims by judicial process. They may, in péaticseek that the person
violating the principle of equal treatment be made to refrmimfsuch conduct and, where
possible, rectify the illegal situation or provide adequate satisfaction.

(3) Should adequate satisfaction prove to be not sufficient, espeglahe the violation
of the principle of equal treatment has considerably impaired tretyli social status and
social functioning of the victim, the victim may also seek non-pecpmamages in cash.
The amount of non-pecuniary damages in cash shall be determindt lmpurt, taking
account of the extent of non-pecuniary damage and all underlying circumstances.

(4) This Act shall not prejudice the entitlement to damages loer atompensations
pursuant to separate provisions

§10

(1) Parties to the proceedings concerning the violation of the penaf@qual treatment
may also be represented by legal entities

a) who have such authority under a separate law, or

b) whose activities are aimed at or consist in the protection against distiomina

(2) If a legal entity takes up representation pursuant to paradrapkhall assign one of
its members and/or employees to act on behalf of the person represented.

§11

(1) Proceedings concerning the violation of the principle of eqealtrhent shall be
initiated by petition from a person who feels wronged by the tamiaof the principle of
equal treatment (the "plaintiff* hereinafter). In the petition, gteentiff is obliged to identify
the person that has allegedly violated the principle of equal treat(ttee "defendant”
hereinafter).

(2) The defendant has the obligation to prove that there was no violatiba pfinciple
of equal treatment if the evidence submitted to court by thetifilaives rise to a reasonable
assumption that such violation indeed occurred.

(3) The proceedings concerning the violation of the principle ofl@éceetment shall be
governed by the Code of Civil Procedure unless this Act provides otherwise.

§12

This Act transposes legal acts of the European Communities ancdutbpeBn Union,
specified in the Annex.

§13
Transitory provision

Employers and relevant trade union bodies who concluded collective agtsameer
a separate provision are obliged to bring the provisions of collectgreements in
compliance with this Act within six months from the date of enttyg effect of this Act; this
obligation shall also apply to internal regulations employers are competssue.

2 For example, Section 41 paragraph 9 of the LaBmafe.
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Articlell

Act of the National Council of the Slovak Republic No. 308/1993 Coll. on establishing
the Slovak National Centre for Human Rights as amended by Act N@QODB6Coll. shall be
amended and supplemented as follows:

1. Section 1 paragraph 2 shall read:

“(2) The Centre shall carry out the tasks in the area of hungéwsrand fundamental
freedoms, including the rights of the chil¢human rights* hereinafter). To this end, the
Centre shall, in particular

a) monitor and review compliance with human rights and compliance witpriheiple

of equal treatment under a separate#&w
b) collect and provide upon request information on racism, xenophobia and anti-
Semitism in the Slovak Republic,

c) conduct research and surveys necessary for the provision of da&mogdiuman

rights, collect and disseminate information in this field,

d) develop educational activities, take part in information campaigns avitiew to

increasing tolerance of the society,

e) arrange legal aid to victims of discrimination and of expressions of intolerance

f) prepare expert opinions concerning compliance with the principle of ggatment

upon request from natural persons or legal entities or of its owativet under
separate provisioh&

g) provide library services and

h) provide services in the area of human rights.“.

Footnote to reference laa shall read as follows:
) Act No. 365/2004 Coll. on equal treatment in deri@reas and protection against discrimination, and
amending and supplementing certain other laws @#stiimination Act)“

wlaa

2. A new paragraph 3 shall be inserted in section 1 after paragraph 2, reading &s follow
“(3) The Centre shall have the authority to represent partigeiproceedings concerning
violation of the principle of equal treatméft)”

The current paragraph 3 shall be called paragraph 4.
3. In Section 1 paragraph 4 the words “including the child fjisall be repealed.

4. Section 1 shall be added paragraph 5 reading as follows:

“(5) Upon request by the Centre, courts, prosecution authorities,stéfterbodies, bodies
of territorial self-governments, bodies of interest self-govemsh and other public law
institutions have the obligation to provide information on compliance with hunggts
within the required deadline; this shall be without prejudice to tigdit to give information
on compliance with human rights gathered through their own actiwtiether entities. The
Centre may also ask non-governmental human rights organisations to pnéstideation and
agree with them on the manner in which such information will be provided.*.

5. In Section 2 paragraph 4 the words “For managing” shall be replaited'For
management inspection”.

6. In Section 3a paragraph 6 a new sub-paragraph c) shall be ireftgteslbparagraph
b), reading as follows:
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,C) shall charge another employee of the Centre with perfgyntiine function of the
executive director when the office of the executive directorelp&Section 3b
paragraph 5) till a new executive director is elected; the sobpeis authorisation
shall be defined in a resolution by the Board,".

Current subparagraphs c) to f) shall be called subparagraphs d) to g).

7. In Section 3a paragraph 6 a new sub-paragraphs h) to k) shall bedinaster
subparagraph g), reading as follows:
“h) approve the report on the state of human rights compliance in the Slovak Republic,
i) approve annual report on the activities of the Centre,
j) approve the final accounts of the Centre,
k) approve the annual financial report of the Centre.".

8. In Section 3b paragraph 1 the words “members of the Board” shalteeiple words
“persons listed in Section 3a paragraph 1.

9. In Section 3b paragraph 2 the words “has reached the age of 35 ipetrg”first
sentence shall be repealed.

10. In Section 3b paragraph 4 subparagraph d) the words “including the childrights
shall be repealed.

11. In Section 3b paragraph 6 subparagraph d) the words “including the chil#rights
shall be repealed.

Articlelll

Act No. 311/2001 Coll. the Labour Code as amended by Act No. 165/2002 ColNpAct
408/2002 Coll., Act No. 413/2002 Coll., Act No. 210/2003 Coll., Act No. 461/2003 Coll. and
Act No. 5/2004 Coll. shall be amended as follows:

1. Section 13 reads:
,813

(1) In labour relations the employer has the obligation to treptogmes in compliance
with the principle of equal treatment laid down for the area eyndot in a separate Act on
Equal Treatment in Certain Areas and Protection against Bisaiion, and on amending
and supplementing certain other laws (Antidiscrimination Act).

(2) In conformity with the principle of equal treatment, any mismation shall be
prohibited also on grounds of marital and family status, colour, langpadigcal and other
opinion, trade union involvement, ethnic or social origin, property, lineage or other status.

(3) Exercising rights and obligations resulting from a employmelations must be in
compliance with good morals. No person may abuse such rights andtiobigt the
detriment of another party to employment relation, or of co-workeospé&fson shall be
persecuted or otherwise adversely treated at the workplace icotitext of employment
relations performance as a reaction to a complaint, legalgmetti petition to start criminal
proceedings against another employee or the employer.

(4) An employee shall have the right to submit a complaint torttogrer in connection
with the infringement of the principle of equal treatmentestan paragraphs 1 to 2; the
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employer shall be obliged to respond to such a complaint without undug gdeléorm
retrieval, abstain from such conduct and eliminate the consequences thereof.

(5) An employee who considers themselves wronged in their mghtgerests protected
by law because the principle of equal treatment or the conditiatesisn paragraph 3 have
not been applied to them may go before a court and seek legal iprofactvided for under
a separate Act on Equal Treatment in Certain Areas and Pootegiainst Discrimination,
and on amending and supplementing certain other laws (Antidiscrimination Act).”.

2. In Section 47 paragraph 2 the words “on the principle of equal tneitemall replace
the words “governing prohibition of discrimination.*.

ArticlelV

Act No. 312/2001 Coll. on Civil Service and on amending and supplementitagnce
other acts as amended by Act No. 131/2002 Coll., Act No. 143/2002 Coll., A@éBR2002
Coll., Act No. 411/2002 Coll., Act No. 667/2002 Coll., Act No. 139/2003 Coll., Act No.
267/2003 Coll., Act No. 453/2003 Coll., Act No. 550/2003 Coll. and Act No. 551/2003 Caoll.
shall be amended as follows:

1. Section 3 paragraphs 2 to 4 shall read:

“(2) Rights laid down by this Act shall be guaranteed equallyl tateens when joining
and serving in the civil service in conformity with the princigie equal treatment in
employment and similar legal relations laid down in a spectaf”am conformity with the
principle of equal treatment, any discrimination shall be prohilaitenl on grounds of marital
and family status, colour, language, political and other opinion, trade unvolvement,
ethnic or social origin, property, lineage or other status.

(3) Citizens who consider themselves wronged in their rights aestgeprotected by law
because the principle of equal treatment has not been applied tovtiemjoining the civil
service may go before a court and seek legal protection provided for under sestptiat

(4) Civil servants who consider themselves wronged in their righitstenests protected
by law because the principle of equal treatment has not been apmmm may go before a
court and claim legal protection provided for under a separate’*Act, they may go to the
competent authority under Section 126. In proceedings before a compeientity the
Service Office (Section 7) shall prove that the principle qiia¢ treatment has not been
breached.”

Footnote to reference 3b shall read as follows:
“3) Act No. 365/2004 Coll. on Equal Treatment in Ciertareas and Protection against Discrimination, and
amending and supplementing certain other laws ¢(#sdiimination Act)"

2. In Section 15 paragraph 5 the second sentence shall read: “Thelermicequal
treatment must be observed in selection procedtites.

ArticleV

Act No. 552/2003 Coll. on works performed in public interest shall be ardeasge
follows:

In Section 5 paragraph 2 the second sentence shall read: “Thelprofcequal treatment
in employment and other similar legal relationships provided for uselgarate provisions
must be complied with in selection procedut&8In conformity with the principle of equal
treatment, any discrimination shall be prohibited also on groundsrdahend family status,
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colour, language, political and other opinion, trade union involvement, etheociat origin,
property, lineage or other status.”

Footnote to reference 12a shall read as follows:
) Act No. 365/2004 Coll. on Equal Treatment in CiertAreas and Protection against Discrimination, and
amending and supplementing certain other laws @#stiimination Act)“

Article VI

w128

Act No. 200/1998 Coll. on state service of customs officers and on ameaddg
supplementing certain other laws as amended by Act No. 54/1999 CalINOAS37/1999
Coll., Act No. 417/2000 Coll., Act No. 328/2002 Coll., Act No. 664/2002 Coll., Act No.
251/2003 Coll. and Act No. 464/2003 Coll. shall be amended as follows:

Section 2a shall be inserted after Section 2 and it reads as follows:

»8 ba

(1) Rights laid down by this Act shall be guaranteed equallyl toitedlens when joining
and serving in the civil service and to customs officers wheforpeing civil service in
conformity with the principle of equal treatment in employment sindlar legal relations
provided for under separate provisidfidn conformity with the principle of equal treatment,
any discrimination shall be prohibited also on grounds of marital andyfatatus, colour,
language, political and other opinion, trade union involvement, ethnic aoal sargin,
property, lineage or other status.

(2) The exercise of rights and obligations resulting from raice relation must be in
compliance with good morals. No person may abuse such rights andtiobigto the
detriment of another person. No customs officer shall be persecutgtieowise adversely
treated in the context of civil service performance as eiogato a complaint, legal petition
or petition to start criminal proceedings against another customs offiaesuprerior.

(3) Citizens when joining civil service or customs officers whostter themselves
wronged in their rights or interests protected by law bectugserinciple of equal treatment
has not been applied to them when joining civil service may go b&fooart and claim legal
protection provided for under separate provisiihs.

(4) The Service Office or the superior may not impose any isasobr disadvantage on
a customs officer who exercise their rights resulting from their sersiagon.”

Footnote to reference la shall read as follows:
“13) Act No. 365/2004 Coll. on Equal Treatment in Ciertareas and Protection against Discrimination, and
amending and supplementing certain other laws ¢(#sdiimination Act)"

Article VII
Act No. 370/1997 Coll. on military service as amended by Act No. 10/2000 &cti No.
400/2000 Coll., Act No, 263/2002 Coll., Act No. 320/2002 Coll., Act No. 321/2002 Coll., Act
No. 512/2002 Coll. and Act No. 545/2003 Coll. shall be amended and supplemented as
follows:

1. Section 4a shall be inserted after Section 4 and it reads as follows:

.8 4a

10
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(1) Rights provide for under this Act shall be guaranteed equaldfl toitizens when
starting military services and to soldiers while performingitany service in conformity with
the principle of equal treatment in employment and similar legations provided for under
separate provisiortéIn conformity with the principle of equal treatment, any discrirtiama
shall be prohibited also on the grounds of marital and family statleairclanguage, political
and other opinion, trade union involvement, ethnic or social origin, properage or other
status. This shall be without prejudice to Sections 5 to 7.

(2) Citizens when joining military service or soldiers whilefpening military service
who consider themselves wronged in their rights or interests pdtégt law because the
principle of equal treatment has not been applied to them may go before andagtk legal
protection provided for under separate provisititis.

Footnote to reference 9a shall read as follows:
“%) Act No. 365/2004 Coll. on Equal Treatment in Ciertareas and Protection against Discrimination, and
amending and supplementing certain other laws ¢(dsdiimination Act)*

2. In Section 181 paragraph 2 the words “Section 15” shall be replaced with “Sections 13,
15"

3. In Section 181 paragraph 2 the words “Section 15” shall be replaced with “Sections 13,
15"

ArticleVIII

Act No. 73/1998 Coll. on state service of members of the Police F&iovak
Intelligence Service, Corps of Prison and Court Guard of the SlovpkbRe and Railroad
Police as amended by Act No. 58/1999 Coll., Act No. 181/1999 Coll., Act No. 356/1999
Coll., Act No. 224/2000 Coll., Act No. 464/2000 Coll., Act No. 241/2001 Coll., Act No.
98/2002 Coll., Act No. 328/2002 Coll., Act No. 422/2002 Coll., Act No. 659/2002 Coll., Act
No. 212/2003 Coll., Act No. 178/2004 Coll. and Act No. 201/2004 shall be supplemented as
follows:

Section 2a shall be inserted after Section 2 and it reads as follows:
.8 2a

1) Rights provided for under this Act shall be guaranteed equaliyl twtizens when
joining civil service and police officers while performing civérgice in conformity with the
principle of equal treatment in employment and similar leghdtions provided for under
separate provisiondln conformity with the principle of equal treatment, any disanation
shall be prohibited also on grounds of marital and family status, céémguage, political
and other opinion, trade union involvement, ethnic or social origin, properage or other
status.

(2) The exercise of rights and obligations resulting from raicee relation must be in
compliance with good morals. No person may abuse such rights andtiobBgt the
detriment of another person. No police officer shall be persecutethenise adversely
treated in the context of civil service performance as aiosato a complaint, action or
petition to start criminal proceedings against another police officer quesicu

(3) Citizens when joining civil service or police officers who cdasithemselves
wronged in their rights or interests protected by law bectugserinciple of equal treatment

11
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has not been applied to them may go before a court and seek legatiggbeavided for
under separate provisiof's.

(4) The Service Office or the superior may not impose any isascbr disadvantage on
police officers on ground of exercising their rights resulting from thewcerelation.”

Footnote to reference 1 shall read as follows:
“D Act No. 365/2004 Coll. on Equal Treatment in CiertAreas and Protection against Discrimination, and
amending and supplementing certain other laws @stiimination Act)“

Current reference 1 and footnote to reference 1 shall be called referexmd fbatnote to
reference 1la.

Articlel X

Act No. 315/2001 Coll. on Fire and Rescue Service as amended byoAet38/2002
Coll., Act No. 666/2002 Coll., Act No. 424/2003 Coll., Act No. 451/2003 Coll. and Act No.
462/2003 Coll. shall be amended and supplemented as follows:

1. Current text of Section 16 shall be marked as paragraph 1 agdampus2 to 5 reading
as follows:

“(2) Rights provided for under this Act shall be guaranteed equalll tcitizens when
joining civil service and officers while performing civil semidgn conformity with the
principle of equal treatment in employment and similar leghdtions provided for under
separate provisiont€?In conformity with the principle of equal treatment, any disamition
shall be prohibited also on grounds of marital and family status, céémguage, political
and other opinion, trade union involvement, ethnic or social origin, properage or other
status.

(3) Exercising rights and obligations resulting from a serviglation must be in
compliance with good morals. No person may abuse such rights andtiobigt the
detriment of another person. No officer shall be persecuted or otbemdi®rsely treated in
the context of performing civil service as a reaction to a cantplkaction or petition to start
criminal proceedings against another officer or a superior.

(4) Citizens when joining civil service or officers who consittermselves wronged in
their rights or interests protected by law because the pringiqual treatment has not been
applied to them may go before a court and seek legal protection prdeidedder separate
provisions'®?

(5) The Service Office or the superior may not impose anyisasabr disadvantage on a
customs officer on grounds of exercising their rights resulting from theicseelation.”

Footnote to reference 10a shall read as follows:
) Act No. 365/2004 Coll. on Equal Treatment in CiertAreas and Protection against Discrimination, and
amending and supplementing certain other laws @stiimination Act)“

«10a

2. In Section 20 paragraph 2 the second sentence shall read: “Theleroicequal
treatment must be complied with in selection procedtites.

3. In Section 193 words “Section 13" followed by a comma are inkexfter words
“provisions shall be applied as appropriate”.

Article X
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Act No. 455/1991 Coll. on licensed trades (Small Business Act) asdamdy Act No.
231/1992 Coll., Act No. 600/1992 Coll., Act of the National Council of the Slovak Republ
No. 132/1994 Coll., Act of the National Council of the Slovak Republic No. 200/1995 Coll
Act of the National Council of the Slovak Republic No. 216/1995 Coll., A¢chefNational
Council of the Slovak Republic No. 233/1995 Coll., Act of the National Council of the Slovak
Republic No. 123/1996 Coll.,, Act of the National Council of the Slovak RepuNxic
164/1996 Coll., Act of the National Council of the Slovak Republic No. 222/1996 Cotl., A
of the National Council of the Slovak Republic No. 289/1996 Coll., Act of thioma
Council of the Slovak Republic No. 290/1996 Coll., Act No. 288/1997 Coll., Act No.
379/1997 Coll., Act No. 70/1998 Coll., Act No. 76/1998 Coll., Act No. 126/1998 Coll., Act
No. 129/1998 Coll., Act No. 140/1998 Coll., Act No. 143/1998 Coll., Act No. 144/1998 Caoll.,
Act No. 161/1998 Coll., Act No. 178/1998 Coll., Act No. 179/1998 Coll., Act No. 194/1998
Coll., Act No. 263/1999 Coll., Act No. 264/1999 Coll., Act No. 119/2000 Coll., Act No.
142/2000 Coll., Act No. 236/2000 Coll., Act No. 238/2000 Coll., Act No. 268/2000 Coll., Act
No. 338/2000 Coll., Act No. 223/2001 Coll., Act No. 279/2001 Coll., Act No. 488/2001 Caoll.,
Act No. 554/2001 Coll., Act No. 261/2002 Coll., Act No. 284/2002 Coll., Act No. 506/2002
Coll., Act No. 190/2003 Coll., Act No. 219/2003 Coll., Act No. 245/2003 Coll., Act No.
423/2003 Coll., Act No. 515/2003 Coll., Act No. 586/2003 Coll. and Act No. 602/2003 Coll.
shall be amended as follows:

Section 5a shall be inserted after Section 5 and it reads as follows:
.8 5a

(1) Rights provided for under this Act shall be guaranteed eqtmlligil persons in
conformity with the principle of equal treatment in employment sindlar legal relations
provided for under separate provisiéff8.In conformity with the principle of equal treatment,
any discrimination shall be prohibited also on the grounds of marital ang fstadilis, colour,
language, political and other opinion, trade union involvement, ethnic a@al saigin,
disability, age, property, lineage or other status.

(2) Persons who consider themselves wronged in their rights cestgqrotected by law
because the principle of equal treatment has not been applied tontnego before a court
and seek legal protection provided for under separate proviéfbns.

(3) The Small Business Office may not impose any sanctiodsadvantage on a person
on grounds of exercising their rights resulting from this Act.”

Footnote to reference 24f shall read as follows:
“24) Act No. 365/2004 Coll. on Equal Treatment in Ciertareas and Protection against Discrimination, and
amending and supplementing certain other laws ¢(#sdiimination Act)"

Article X1
Act No. 154/2001 Coll. on prosecutors and prosecutor candidates as amefdgdNioy
458/2003 Coll., Act No. 462/2003 Coll., Act No. 561/2003 Coll. shall be amended and
supplemented as follows:
1. In Section 20 paragraph 3 the second sentence shall read: “Th@leroicequal
treatment in employment and other similar legal relationspipsided for under separate
provisions*®must be complied with in selection procedures.

Footnote to reference 14a shall read as follows:

13
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«143) Act No. .../2004 Coll. on Equal Treatment in CertAireas and Protection against Discrimination, and on
amending and supplementing certain other laws @stiimination Act)“

2. In Section 20 paragraph 3 the following sentence shall be added ahdhéln
conformity with the principle of equal treatment, any disanaion shall be prohibited also
on the grounds of marital and family status, colour, language, pbktich other opinion,
trade union involvement, ethnic or social origin, property, lineage or other status.”

Article XI1

Act No. 5/2004 Coll. on employment services amending and supplementing certain other
laws as amended by Act No. 191/2004 Coll. shall be amended as follows:

Section 14 including its heading shall read:

.8 14
The right to access to employment

(1) The right to access to employment is the right of a aitizho wants to work, can
work and looks for a job, to services providing assistance in

a) search for appropriate employment,

b) education and training for the labour market as needed for being sutcéestfe

labour market.

(2) Citizens shall have the right to access to employment withoytrestrictions in
conformity with the principle of equal treatment in employment sindlar legal relations
provided for under separate provisiéf@ In conformity with the principle of equal
treatment, any discrimination shall be prohibited also on the groundeutal and family
status, colour, language, political and other opinion, trade union involverttant er social
origin, disability, age, property, lineage or other status

(3) Exercising rights and duties resulting from the rightdoeas to employment must be
in compliance with good morals. No person may abuse such rightsbdigdtions to the
detriment of another citizen. No person shall be persecuted or othexgisrsely treated in
the context of exercising their right to the access to emplotyagea reaction to a complaint,
action or petition to start criminal proceedings against another persons ortguthori

(4) Citizens shall have the right to submit a complaint to thieoaity in connection with
the violation of rights and duties laid down in paragraphs 1 to 3utherty shall be obliged
to respond to such a complaint without undue delay, perform retrievéiraliom such
conduct and eliminate the consequences thereof.(5) The authority maynpagei any
sanctions or disadvantage on citizens on grounds of exercisingigiwsrnesulting from their
right to access to employment.”

(6) Citizens who consider themselves wronged in their rights aestgeprotected by law
because the rights under Sections 1 to 5 have not been applied to theseakalggal
protection under the special act on legal protection before a*€8urt.

(7) Citizens have the right to choose their employment freelftradmay perform it in
the whole territory of the Slovak Republic or they may arrange for theirogmpht abroad.”

Footnote to reference 20a shall read as follows:
) Act No. 365/2004 Coll. on Equal Treatment in Ciertreas and Protection against Discrimination, and
amending and supplementing certain other laws ¢(#sdiimination Act)*

« 208,

Article XI11
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Act No. 131/2002 Coll. on higher education as amended by Act No. 209/2002 Coll., Ac
No. 401/2002 Coll., Act No. 442/2003 Coll., Act No. 465/2003 Coll. and Act No. 528/2003
Coll. shall be amended as follows:

In Section 55 new paragraphs 2 to 5 shall be inserted after g@inadr reading as
follows:

“(2) Rights provided for under this Act shall be guaranteed equalé}l tapplicants and
students in conformity with the principle of equal treatment in education laid doseparate
provisions'®**?|n conformity with the principle of equal treatment, any disémation shall be
prohibited also on the grounds of gender, religion or belief, maritafaanity status, colour,
language, political and other opinion, trade union involvement, ethnic a@al saagin,
disability, age, property, lineage or other status

(3) Exercising rights and obligations resulting from this Awetst be in compliance with
good morals. No person may abuse such rights and obligations to tmeedetof another
applicant or person. No applicant or student shall be persecuted oris¢thadwersely treated
in the context of exercising their rights as a reactiondomaplaint, action or petition to start
criminal proceedings against another applicant, student, teackesyaler or artist or other
university staff.

(4) Applicants or students who consider themselves wronged inrigkis or interests
protected by law because the principle of equal treatment hasamapeglied to them may

go before a court and seek legal protection provided for under separate pré¥idions.

(5) The university or a school of the university must not impose samgtions or
disadvantage on an applicant or student on grounds of exercising thtsrragtlting from
this Act.”

Footnote to reference 35a shall read as follows:
) Act No. 365/2004 Coll. on Equal Treatment in Ciertreas and Protection against Discrimination, and
amending and supplementing certain other laws (dsdiimination Act)*

« 358,

Current paragraphs 2 and 3 shall be called paragraphs 6 and 7.
Article X1V

Act No. 386/1997 Coll. on further education and on amending Act of the National Council
of the Slovak Republic No. 387/1996 Coll. on employment as amended by act Ne©770/
Coll. as amended by act No. 567/2001 Coll. shall be amended as follows:

In Section 1 paragraph 2 the following sentence shall be added at the end:
“Clauses of a special provision on the application of the principégiual treatment shall be
applied to the access to further education as approptate.

Footnote to reference la shall read as follows:
«13) section 55 paragraphs 2 to 5 of Act No. 131/2006R. @n higher education as amended.*.

Article XV

Act No. 29/1984 Coll. on the system of primary and secondary schoolSdtlo®! Act as
amended by Act No. 188/1988 Coll., Act No. 171/1990 Coll., Act No. 522/1990 CollgfAct
the National Council of the Slovak Republic No. 230/1994 Coll., Act of theoh&tiCouncil
of the Slovak Republic No. 231/1994 Coll., Act No. 6/1998 Coll., Act No. 5/1999 Call., A
No. 229/2000 Coll., Act No. 216/2001 Coll., Act No. 416/2001 Coll., Act No. 506/2001 Caoll.,
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Act No. 334/2002 Coll., Act No. 408/2002 Coll., Act No. 553/2003 Coll. and Act No.
596/2003 Coll. shall be amended as follows:

1. In Section 2 paragraph 2 the first sentence shall read: “Scpmalgied in paragraph 1
with the exception of primary schools, primary schools with kindexgastspecial primary
schools, practical schools, vocational schools, apprentice trainingeseand general
secondary schools (gymnasium) can be merged into a joined secaritzolyigoon founder’s
proposal.

2. Section 4b shall be inserted after Section 4 and it reads as follows:
.8 4b

“(1) Rights laid down by this Act shall be guaranteed equalBlitapplicants and pupils
in conformity with the principle of equal treatment in education pledifor under separate
provisions™®In conformity with the principle of equal treatment, any disantion shall be
prohibited also on the grounds of gender, religion or belief, maritafaanity status, colour,
language, political and other opinion, trade union involvement, ethnic a@al saagin,
disability, age, property, lineage or other status.

(2) Exercising rights and obligations resulting from this Awetst be in compliance with
good morals. No person may abuse such rights and obligations to tmeedetof another
applicant or pupil. No applicant or pupil shall be persecuted or otheadisssely treated in
the context of exercising their rights as a reaction to a @mniplction or petition to start
criminal proceedings against another applicant, pupil, teacher or stheol staff under
section 2 or Section 33a.

(3) Applicants or pupils who consider themselves wronged in tighits or interests
protected by law because the principle of equal treatment hasam@apelied to them may
go before a court and seek legal protection provided for under separate préfisions.

(4) The primary or secondary school must not impose any sanctidisadvantage on an
applicant or pupil on grounds of exercising their rights resulting from this Act.”

Footnote to reference da shall read as follows:
“lda) Act No. 365/2004 Coll. on Equal TreatmentJartain Areas and Protection against Discriminatamd
on amending and supplementing certain other lawsigscrimination Act)“

3. Section 7 paragraph 5 shall read:

»(5) Education and training shall also be given at joined secondhoplscformed as the
result of a merger between secondary technical schools and sgcendational schools
having, usually, the same or similar content of technical educatibntieé aim of effective
educational process management, improvement of technical education teerdube of
human and technical resources of these schools.".

4. Section 10 shall be repealed.
5. In Section 19 paragraph 2 the word “as a rule” shall be omitted.

6. New Sections 32a, 32b, 32c shall be inserted after Section 32 and they, including the
titles, read as follows:

“Forms of integrating pupils with special educational and training needs intargrand
secondary schools

16
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§ 32a
School integration and forms of school integration

(1) School integration shall mean educating and training pupils spitcial educational
and training needs (Section 3 paragraph 2) in school classept ebasses in special schools,
under this Act.

(2) Forms of school integration shall include:

a) integration in special classes at a primary or secondary seltaok pupils with
special educational and training needs learn in separate cl&sses.lessons may
take place together with other pupils of the school; teachers lofdexses shall be
present during the lesson. The pupil may attend some subjects outsidpetial
class.

b) individual integration where the pupils with special educational amdriganeeds are
attending classes and groups with other pupils of the schools andréthegucated
according to an individual educational and learning plan with curriard
methodology adjusted to their needs.

(3) Usually, special classes at primary schools and spéassles at secondary schools are

opened for pupils with special educational and training needs who hawarttee type of
disability.

§ 32b

(1) An integrated pupil shall mean a pupil with special educatiamélteining needs
admitted to a primary or secondary school on the basis of wsteEement made by a
specialised educational counselling institutfdnafter diagnostic tests made by this
institutions. Pupils with learning or behavioural developmental diseordeay also be
registered and reported as integrated upon a written statenaelet by an educational and
psychological counselling institutidf?.

(2) Upon written request by the representatives at law, writfgnion by the specialised
educational counselling institutihthe headmaster of the school shall issue a decision on the
admission of the pupil to a primary or secondary school after thiolostudying pupil’s
diagnosis and prognosis, after discussion with teachers whoteaith the pupil, after
deliberations in the educational board of the school and after argangcessary material,
technical and human resources.

(3) Prior to pupil’s admission the headmaster of the school shetlaperation with the
school special education teaclieor specialised educational counselling institufibereate
conditions for integrated education of the pupil, make adjustments idag®aom and the
school, arrange for compensatory devices, or take other measuoedemto ensure the
required level of integrated education and training for the pupil.

(4) An individual educational training plan of a pupil with special etioigal and training
needs drafted and continuously updated by the classroom teacher in ¢coopsit the
school special education teacher or specialised educational coupggtitutiod® shall be a
part of obligatory documentation of an individually integrated pupil.

(5) Individual educational and training programmes shall include basigriation on the
pupil, the specific effect of his diagnosis and prognosis on the edudasiodatraining
process, requirements for changes in the classroom environment,ngeguobicedures,
organisation of the education and training process, curricula and plarsercsatory devices
and special teaching aids and personal assistance.

(6) The headmaster of the school, in cooperation with the school specieation
teachet® and/or specialised educational counselling institdfioshall ensure that in case of
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integrated pupils no groundless reduction of requirements occurs ameghiaéments put on
the pupils are matching their capacities.

(7) When evaluating or classifying the results and behaviour ofrated pupils their
possibilities resulting from their diagnosis shall be considered.

(8) The regulations and rules applied to integrated education irabpkgses at primary
schools and secondary schools shall be identical with the ones applkshlidation and
training at relevant special schools.

(9) The content of education of individually integrated pupils with memaaldicap is
based on curricula for a special primary school for pupils with mental handicap.

8 32c
The rights and duties of participants in school integration

(1) Pupils with special educational and training needs shall havegtiteto individual
approach in education and training respecting their capabilitiel heealth status, to
instructions by a teacher having the necessary specialiseganting skills? to education
and training in safe and healthy environment, to respect for thenoasmsured protection
against physical and mental violence.

(2) Integrated pupil’'s exercise of rights may not restrictritpets of other participants in
the education and training process.

(3) Integrated pupil's representative at law shall consult theagidncconcerning the
integrated pupil with the classroom teacher, the school specialtiedutssachef® and/or or
specialised educational counselling institutfdon a regular basis.

(4) The headmaster of the primary school or the secondary school, gratop with the
school special education teach®mnd/or or specialised educational counselling institfftion
shall inform the relevant school staff on the consequences and pastbls of integrated
pupil’s diagnosis on the educational and training process, on the indivitluzdt®onal and
training programme, the need of compensatory and other devices thes@gng to use in
school and shall ensure their availability and appropriate room for their storage.”

7. In Section 33 the title “Special School for Mentally Handicapped” shall beleepea

Notes to footnotes 4c to 4f shall read:
%) Section 22 of Act No. 279/1993 Coll. on schoollfdes as amended.
“DSection 21 of Act No. 279/1993 Coll. as amended.
“*9)Section 25 paragraph 2 of Act No. 2 Coll. on scHaollities as amended.
) Decree of the Ministry of Education of the SloRépublic No. 41/1996 Coll. on professional and etiooal
competence of education staff as amended

8. Section 34 shall be added paragraph 6 reading as follows:
“(6) The Ministry of Education shall cover the training of the edion staff for children
and youth under paragraph 1 technically, organisationally, methodologically ancidiha“.

9. In Section 58a the current text shall be named paragraph 1 andl beslzaded a
paragraph 2 that reads as follows:

“(2) No activity directed to or directly inciting racial arethnic hatred, ethnic and
religious intolerance as well as influencing sexual orientatiah is contradictory to human
dignity and traditional values of European culture and incitement to xenopbloaiiabe
allowed at primary schools, primary schools of arts, apprentieirtg centres, secondary
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schools, special schools and school facilities in the framewonkd&lso outside educational
activities.”.

Article XVI

Act No. 461/2003 Coll. on social insurance as amended by Act No. 551/2003 Coll., Act
No. 600/2003 Coll., Act No. 5/2004 Coll., Act No. 43/2004 Coll. and Act No. 186/2004 Coll.
shall be amended as follows:

In Section 6 paragraphs 3 to 4 shall read:

“(3) Policyholders shall have rights in the exercise of songlrance in compliance with
the principle of equal treatment in social security provided for under sepavatsions>>®

(4) Policyholders who consider themselves wronged in their rightsterests protected
by law because the principle of equal treatment has not been apgim‘n may go before a
court and seek legal protection provided for under separate provigtbns.

Footnote to reference 23a shall read as follows:
“233) Act No. 356/2004 Coll. on Equal Treatment in CiertAreas and Protection against Discrimination,
and on amending and supplementing certain othes (Antidiscrimination Act)*

Article XVII

Act No. 195/1998 Coll. on social assistance as amended by Act No. 389/1998\Cwll
No. 155/1999 Coll., Act No. 450/2000 Coll., Act No. 416/2001 Coll., Act No. 507/2002 Coll.,
Act No. 534/2002 Coll., Act No. 724/2002 Coll., Act No. 453/2003 Coll., Act No. 599/2003
Coll., Act No. 45/2004 Coll. and Act No. 141/2004 Coll. shall be amended as follows:

Section 4a shall be inserted after Section 4 and it reads as follows:

.8 4a

(1) Rights provided for under this Act shall be guaranteed equallgiltcitizens in
conformity with the principle of equal treatment in social ségymiovided for under separate
provisions®®

(3) Persons who consider themselves wronged in their rights cedtgqrotected by law
because the principle of equal treatment has not been applied tontnego before a court
and seek legal protection provided for under separate provi&ons.

Footnote to reference 6a shall read as follows:
“63) Act No. 365/2004 Coll. on Equal Treatment in Ciertareas and Protection against Discrimination, and
amending and supplementing certain other laws ¢(#sdiimination Act)"

Article XVIII

Act No. 328/2002 Coll. on social security of police officers and soldiedson amending
and supplementing certain other acts as amended by Act No. 447/2002 AcblNo.
534/2002 Coll. and Act No.. 463/2003 Coll. shall be amended as follows:

In Section 113 paragraphs 5 to 6 shall read:

“(5) Police officers, professional soldiers, soldiers in preparateryice shall have rights
in the exercise of social security in compliance with the pieof equal treatment in social
security provided for under separate provisit/ts.
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(6) When police officers, professional soldiers, soldiers in prepgraervice consider
themselves wronged in their rights or interests protected kedhesprinciple of equal
treatment has not been applied to them may go before a court dndegek protection
provided for under separate provisidfi.

Footnote to reference 47a shall read as follows:
“473) Act No. 365/2004 Coll. on Equal Treatment in Ciertareas and Protection against Discrimination, and
amending and supplementing certain other laws ¢(dsdiimination Act)*

Article XI X

Act of the National Council of the Slovak Republic No. 277/1994 Coll. ontheale as
amended by Act of the National Council of the Slovak Republic No. 98/1995 &l of the
National Council of the Slovak Republic No. 110/1996 Coll., Act of the NatiGoahcil of
the Slovak Republic No. 222/1996 Coll., Act No. 140/1998 Coll., Act No. 241/1998 Coll.,
Act No. 80/2000 Coll., Act No. 416/2001 Coll., Act No. 553/2001 Coll., Act No. 118/2002
Coll., Act No. 131/2002 Coll., Act No. 219/2002 Coll., Act No. 450/2002 Coll., Act No.
457/2002 Coll., Act No. 138/2003 Coll., Act No. 445/2003 Coll., Act No. 528/2003 Coll. and
Act No. 578/2003 Coll. shall be amended as follows:

The current text of Section 4 shall be marked as paragraph 1 iarsliiplemented with
paragraphs 2 to 5 reading as follows:

“2) The right to health care provision shall be guaranteed eqtalgvery person in
conformity with the principle of equal treatment in health camviged for under separate
provisions'?® h conformity with the principle of equal treatment, any discritigmeshall be
prohibited also on grounds of gender, religion or belief, marital armdlyf status, colour,
language, political and other opinion, trade union involvement, ethnic aoal sargin,
disability, age, property, lineage or other status.

(3) Exercising rights and obligations resulting from this Awetst be in compliance with
good morals. No person may abuse such rights and obligations to tmeedétof another
person. No person shall be persecuted or otherwise adversely tieateel context of
exercising their rights as a reaction to a complaint, actiopetition to start criminal
proceedings against another person, health care staff, medical, dhatth care facility or
other facility in the health care system.

(4) Persons who consider themselves wronged in their rights cedtgqrotected by law
because the principle of equal treatment has not been applied tontnego before a court
and seek legal protection provided for under separate proviéfns.

(5) Health care providers may not impose any sanctions or disaggamtaa person on
grounds of exercising their rights resulting from this Act.”

Footnote to reference 2aa shall read as follows:
«233) Act No. 365/2004 Coll. on Equal Treatment in CiertAreas and Protection against Discrimination, and
amending and supplementing certain other laws ¢(dsdiimination Act)*

Article XX

Act of the National Council of the Slovak Republic No. 273/1994 Coll. on health
insurance, health insurance funding, on establishing the Gener#h Healrance Company
and on establishing sectoral, branch, company and civic health inswamgnies as
amended by Act of the National Council of the Slovak Republic No. 374/1994 &dl of
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the National Council of the Slovak Republic No. 58/1995 Coll., Act of theh&it Council

of the Slovak Republic No. 98/1995 Coll., Act of the National Council of itvea® Republic

No. 231/1995 Coll., Act of the National Council of the Slovak Republic No. 304/1995 Coll
Act of the National Council of the Slovak Republic No. 376/1996 Coll., A¢chefNational
Council of the Slovak Republic No. 386/1996 Coll., Act No. 202/1997 Coll., Act No.
332/1997 Coll., Act No. 124/1998 Coll., Act No. 11/1999 Coll., Act No. 56/1999 Coll., Act
No. 151/1999 Coll., Act No. 242/2000 Coll., Act No. 245/2000 Coll., Act No. 448/2000 Coll.,
Act No. 233/2001 Coll., Act No. 505/2001 Coll., Act No. 553/2001 Coll., Act No. 118/2002
Coll., Act No. 291/2002 Coll., Act No. 457/2002 Coll., Act No. 534/2002 Coll., Act No.
671/2002 Coll., Act No. 138/2003 Coll., Act No. 442 /2003 Coll. and Act No. 578/2003 shall
be amended as follows:

Section 26 shall be supplemented paragraph 5 and 6 reading as follows:

“(5) Policyholders shall have rights in the exercise of healtlramee in compliance with
the principle of equal treatment in health care provided for under separate provfSions

(6) Policyholders who consider themselves wronged in their rightsterests protected
by law because the principle of equal treatment has not been exin may go before a
court and seek legal protection provided for under separate provigidns.

Footnote to reference 13hi shall read as follows:
«13m) Act No. 365/2004 Coll. on Equal Treatment in Ciertareas and Protection against Discrimination, and
amending and supplementing certain other laws @#stiimination Act)“

Article XXI

Act No. 634/1992 Coll. on consumer protection as amended by Act of thenalat
Council of the Slovak Republic No. 220/1996 Coll., Act No. 137/1998 Coll.,, Act No.
310/1999 Caoll., Act No. 128/2002 Coll., Act No. 414/2002 Coll., Act No. 529/2002 Coll. and
Act No. 469/2003 Coll. shall be amended as follows:

1. Section 6 paragraph 1 shall read: “(1) When proving goods and seovio@ssumers
the seller has the obligation to comply with the principle of eqealtent provided for
under separate provisioff8.The seller shall mainly not refuse to sell the consumer products
displayed or otherwise prepared for selling or to refuse to prowidervices within his
capacity; the seller may also not tie product selling or prawvisf services to selling of other
products or provision of other services unless it is a restrictioniodé for all cases and usual
in commercial relations. This shall not apply to cases when thamendails to comply with
requirements that must be satisfied under separate provi8ions.

Footnote to reference 7b shall read as follows:
“™) Act No. 365/2004 Coll. on Equal Treatment in CiertAreas and Protection against Discrimination, and
amending and supplementing certain other laws @#stiimination Act)“

2. Section 6 shall be added paragraph 4 reading as follows:

(4) Consumers who consider themselves wronged in their rightseoests protected by
law because the principle of equal treatment has not been applieehtontay go before a
court and seek legal protection provided for under separate provi&fons.

Article XXII
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Act No. 596/2003 Coll. on state administration in the school system crblsself-
government and on amending and supplementing certain other acts shatiebded and
supplemented as follows:

A new paragraph 7 shall be inserted in section 8 after paragraph 6, reading as follows
“(7) Provisions applicable to reimbursing travel costs of a g@rymschool pupil’'s
representative at law under paragraph 6 can also be applied te pligipecial primary
schools.”.
The current paragraph 7 shall be called paragraph 8.
Article XXI11

This Act shall come into effect on 1 July 2004.

Rudolf Schuster
President of the Slovak Republic

Pavol HruSovsky
President of the National Council of the Slovak Republic

Mikuld$ Dzurinda
Prime Minister of the Slovak Republic
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Annex to Act No. 365/2004 Coall.

Thelist of transposed legal acts of the European Communities
and the European Union

1. Council Directive 2000/43/EC of 29 June 2000 implementing the principlegwdl e

treatment between persons irrespective of racial or ethrgmd®fficial Journal of the
European Communities L 180, 19/07/2000).

2. Council Directive 2000/78/EC of 27 November 2000 establishing a geraravitork for

equal treatment in employment and occupation (Official Journal of Bhpean
Communities L 303, 02/12/2000).

3. Council Directive 96/97/EC of 20 December 1996 amending Directive 86/3Z8iREhe
implementation of the principle of equal treatment for men and wameccupational

social security schemes (Official Journal of the European Comiewnlt 046,
17/02/1997).
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