11.03.2025 -

Adopted on March 23, 2018
ABOUT PUBLIC SERVICE

CHAPTER 1
GENERAL PROVISIONS

Article 1. The subject of the law

1. This law establishes the principles of public service in the Republic of Armenia, the
requirements for entering public service, the classification of public positions, the basic rights and
obligations of a public servant, social guarantees, the specifics of positions, the system of good
conduct, regulates the declaration of property, income, interests and expenses, as well as other

relations provided for by this law.
(Article 1 amended by Laws HO-51-N of 19.01.21 , HO-390-N of 10.12.21 )

Article 2. Scope of the law

1. This law applies to public authorities, as well as to persons holding public positions and
public service positions, and in the case of legal regulations related to declarations, also to persons

who are obliged to submit a declaration as defined by law.
2. The effect of this law shall apply to persons performing civil work only in cases directly
provided for by this law.
3. The specifics of the organization and activities of individual types of public service are
defined by relevant laws.
(Article 2 amended by Law No. 540-N of 07.12.22 (the law has a final part and transitional
provisions ))

Article 3. Public service, public service position, public servant

1. Public service is the exercise of the powers vested in public authorities by the Constitution
and laws of the Republic of Armenia, which includes state service, community service, and public
positions.

2. State service is a professional activity aimed at the implementation of the powers reserved
to state bodies by the legislation of the Republic of Armenia.

3. State service includes civil service, diplomatic service, customs service, tax service, rescue
service, military service (except for compulsory military service of ordinary members carried out
through conscription as prescribed by law), service in national security bodies, service in the
police, service in the Anti-Corruption Committee, service in the Foreign Intelligence Service,
penitentiary service, probation service, compulsory enforcement service, bailiff service, eco-

patrol service.

4. Community service is a professional activity aimed at implementing the powers vested in
local self-government bodies by the laws of the Republic of Armenia and relevant decisions of
the Council of Elders.
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5. A public service position is a merit-based, career-oriented position requiring political
neutrality, political restraint, and professional activity, which is provided for by the list of
positions for individual types of state service or by the list of positions for community service.

6. A person holding a public service position or being in the relevant reserve of state or
community service personnel in cases and in accordance with the procedure prescribed by law is
considered a public servant.

7. Each public service position has a title that reflects as accurately as possible the main
functions of the position and is not of a general nature.

(Article 3 amended by Laws 21.01.20 HO-11-N, 24.03.21 HO-162-N, 07.05.21 HO-206-N ,

23.12.22 HO-602-N (the law has a final part and a transitional provision ), 03.10.23 HO-302-N ,
22.11.23 HO-366-N , 22.12.23 HO-424-N )

CHAPTER 2
CLASSIFICATION OF PUBLIC POSITIONS

Article 4. Public positions

1. Public offices are elected or appointed positions that are filled as a result of political
processes, discretionary decisions, as well as other procedures provided for by law. Persons
holding these positions, within the framework of their powers, make decisions individually or
collectively, and are responsible for the decisions they make, unless otherwise provided for by
law.

2. Public office is classified into groups: state and community.

3. Public positions are classified into types: political, administrative, autonomous, and
discretionary.

4. Community positions are classified into types: political, administrative, and discretionary.

Article 5. Political positions

1. A political position is an elected or appointed position provided for by the Constitution
and laws of the Republic of Armenia, the person occupying which is endowed with the authority
to make political decisions and bears political responsibility for those decisions.

2. State political positions are the positions of the President of the Republic, deputies of the
National Assembly, Prime Minister, Deputy Prime Ministers, Secretary of the National Security
Council, ministers and their deputies, with the exception of the positions of deputy heads of the
state authorized body in the field of defense, which, in cases prescribed by law, may also be a
state service position defined in Part 3 of Article 3 of this Law , which is filled in accordance with

the procedure prescribed by the law regulating the given type of state service.

3. Community political positions are the positions of community leaders and their deputies,
and members of the community council.

4. Relations related to the principles of activity and the procedure for organization of officials
holding political office are defined by the Constitution of the Republic of Armenia and other laws
of the Republic of Armenia.

5. A person holding the political position of Deputy Minister and the community political
position of Deputy Community Head shall act by virtue of the powers delegated by the Minister
and the Community Head, respectively, with the exception of the deputies of the head of the state
authorized body in the field of defense, holding a public service position defined in Part 3 of
Article 3 of this Law , who shall also act on the basis of the powers defined by law and shall not
be vested with the authority to make political decisions on their own responsibility.

6. In the event of a change of the Minister or the Head of the Community, the Deputy
Ministers or Heads of the Community, respectively, as temporary acting officials, with the
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exception of the deputies of the Head of the State Authorized Body in the Field of Defense who
hold a civil service position as defined in Part 3 of Article 3 of this Law , shall continue to hold
office until a new appointment is made to their position or the expiration of the term specified in
this Part for the execution of a new appointment (re-appointment). A new appointment to the
position of the Minister or Deputy Head of the Community shall be made within one month after
the date of appointment of the Minister, and in the case of the Head of the Community, after the
date of assuming the position.

6.1. Within the period specified in Part 6 of this Article, the temporary acting official shall
be reappointed to his/her position without dismissal or shall be dismissed from the position held
in the event of a new appointment. In the event of a new appointment or reassignment not being
made within the specified period, the temporary acting official shall be dismissed from the
position held on the basis of an individual legal act adopted by the person authorized to appoint
and dismiss.

(Article 5 amended by LawsHO-11-Nof 21.01.20 , HO-336-N_of 07.07.22, HO-25-N
of 16.01.24)

Article 6. Administrative positions

1. An administrative position is an appointed position in public authority bodies, the official
holding which ensures the effective implementation of the powers vested in the given body by the
Constitution and laws of the Republic of Armenia and bears responsibility for the implementation
of the goals and objectives arising from his or her position.

2. A person holding an administrative position may also be replaced as a result of a change
in the balance of political forces.

3. In the event of a change in the superior (or) immediate supervisor of a person holding an
administrative position, the person holding an administrative position, as a temporary acting
person, shall continue to hold office until a new appointment to his or her position is made or the
term established by this part for the new appointment (re-appointment) expires, unless otherwise
provided by law. The new appointment shall be made within one month after the date of
appointment of the superior (or) immediate supervisor of the person holding an administrative

position, unless otherwise provided by law.

3.1. Within the period specified in Part 3 of this Article, the temporary acting official shall
be reappointed to his/her position without dismissal or shall be dismissed from the position held
in case of a new appointment. In case of a new appointment or reassignment not being made
within the specified period, the temporary acting official shall be dismissed from the position held
on the basis of an individual legal act adopted by the person authorized to appoint and dismiss.

4. State administrative positions are the positions of the Head of the Staff of the President of
the Republic, his deputies, the Head of the Staff of the National Assembly, his deputies, the Head
of the Staff of the Prime Minister, his deputies, the Representative for International Legal Affairs
, the heads of bodies subordinate to the Government, the Prime Minister and the ministries and
their deputies, the Head of the Office of the Prime Minister's Staff, the Governors of the regions
and their deputies, the Head of the Judicial Department, the Head of the Staff of the Constitutional
Court, the Chief Military Inspector and his deputy.

5. Community administrative positions are the positions of the head of the Yerevan
administrative district and his deputy, and the administrative head of a settlement included in a
multi-residential community.

6. Administrative positions, with the exception of the administrative head of a settlement
with less than 1,000 registered residents, may be held by citizens of the Republic of Armenia who
have higher education.

7. In cases defined by law, state administrative positions are filled in accordance with the
procedure established by the law regulating the given type of state service.
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8. Heads of staff holding administrative positions shall hold office until they reach the age
of 65.
(Article 6 amended by Laws 10.07.19 HO-144-N, 17.11.21 HO-358-N , 16.12.21 HO-416-N ,
16.12.21 HO-430-N, 09.06.22 HO-268-N , 23.12.22 HO-615-N , 16.01.24 HO-25-N )

Article 7. Autonomous positions

1. An autonomous position is an appointed or elected position for a certain period of time, as
defined by the Constitution of the Republic of Armenia and (or) by law, which the official holding,
within the framework of the powers vested in him by the Constitution of the Republic of Armenia
and the laws, makes decisions on a collegial basis, and in cases provided for by law, also on an
individual basis, based on the principle of independence, coordinates their implementation in
cases provided for by law, and also bears responsibility for the implementation of the goals and
objectives arising from his position.

2. A person holding an autonomous position shall not be replaced during his or her term of
office in the event of a change in the balance of political forces.

3. Autonomous positions are the positions of the Human Rights Defender, judges of the
Constitutional Court, members of independent state bodies, members of autonomous bodies,
members of the State Statistics Council, judges of the Courts of Cassation, Appeal and First
Instance, the Prosecutor General and prosecutors, heads and deputy heads of investigative bodies,
investigators, and the Head of the Supervisory and Audit Service of the Central Election

Commission.

4. Citizens of the Republic of Armenia who have higher education may hold an autonomous
position.

5. Based on the specifics of autonomous positions, other requirements may be established by

law for holding these positions.
(Article 7. amended by Law HO-390-N of 10.12.21)

Article 8. Discretionary positions

1. A discretionary position is an appointed position, the person occupying which, within the
framework of the powers vested in him, carries out the instructions of his immediate superior and
is responsible for the execution of those instructions.

2. In the event of a change in his or her immediate supervisor, a person holding a
discretionary position shall continue to hold office until a new appointment to his or her position
is made or the period specified in this part for the new appointment (re-appointment) expires. A
new appointment to a discretionary position shall be made within one month after the date of the

appointment of the immediate supervisor of the person holding a discretionary position.

2.1. A person holding a discretionary position within the period specified in Part 2 of this
Article shall be reappointed to his or her position without dismissal or shall be dismissed from the
position held in the event of a new appointment. In the event of a new appointment or
reassignment not being made within the specified period, the person holding a discretionary
position shall be dismissed from the position held on the basis of an individual legal act adopted
by the person authorized to appoint to and dismiss from the position.

3. State discretionary positions are the positions of the President of the Republic, the Speaker
of the National Assembly, the Prime Minister, the Deputy Prime Ministers, the positions of
advisor, press secretary, assistant and referent, the positions of diplomatic representatives of the
Republic of Armenia, the positions of advisor and assistant to the President of the Constitutional
Court, the positions of the Press Secretary of the Constitutional Court, the positions of advisor,
press secretary, assistant to the Secretary of the National Security Council, the position of the
Prime Minister's Chief Advisor, the position of Ambassador with special assignments, the position
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of High Commissioner for Diaspora Affairs, the positions of ministers, deputy speakers of the
National Assembly, the Prosecutor General, the Chairman of the Investigative Committee, the
Chairman of the Anti-Corruption Committee, the heads of state bodies subordinate to the
Government, the Prime Minister, the heads of independent state bodies, autonomous state bodies,
the positions of advisor and assistant to the governor of the region, the positions of the Prosecutor
General, the Chairman of the Investigative Committee, the positions of the Minister's press
secretary, the positions of the assistant to the head of a state body subordinate to the ministry, the
head of the inspection body, the press secretary of the Chairman of the Central Electoral
Commission, the Head of the Staff of the President of the Republic, the Head of the Staff of the
Prime Minister, The positions of Assistant to the Chief of Staff of the National Assembly, Expert
of the National Assembly Faction, Paid Assistant to a Member of the National Assembly, Head
of the Prime Minister's Reference Group, Head of the Prime Minister's Protocol Officer, Deputy
Prime Minister's Protocol Officer, Human Rights Defender's Department, Coordinator of the
National Preventive Mechanism Implementation of the Human Rights Defender's Staff, Head of
the Regional Division of the Human Rights Defender's Staff, Advisor, Assistant and Press
Secretary to the Human Rights Defender, Judge (including a judge of the Constitutional Court),
Deputy Prosecutor General, Deputy Chairmen of the Investigative Committee, Deputy Chairmen
of the Anti-Corruption Committee, Deputy Minister, Deputy Heads of State Bodies Subordinate
to the Government, the Prime Minister and Ministries, Deputy Chairmen of an Independent State
Body, Deputy Chairmen of an Autonomous Body, Assistant to a Deputy Governor and Assistant

to a Member of an Independent State Body or Autonomous Body.

3.1. The position of Commissioner General for Diaspora Affairs may be held by a person
with a higher education, who is at least twenty-five years old, fluent in Armenian, and who has
knowledge of at least two foreign languages.

4. Community discretionary positions are the positions of advisor to the community head,
press secretary, assistant, assistant to the deputy community head, and experts of the community
council factions.

5. The position of advisor provided for in this Article may be held by persons who have a
higher education, at least three years of public service or at least three years of work experience

in the field of work required by the position passport, and who have reached the age of 25.

6. The positions of assistant, referent, head of the Prime Minister's referent group, responsible
for the Prime Minister's protocol, and responsible for the Deputy Prime Minister's protocol
provided for in this article may be held by persons with higher education.

7. The position of head of the public relations department in ministries is a discretionary
position, which is held by the press secretary in accordance with the procedure established by this
law. The position of press secretary may be held by a citizen of the Republic of Armenia with at
least three years of work experience in the field of public relations or journalism.

8. A position profile is provided for the position of an advisor, the criteria for which are set
by the official under whose direct supervision the advisor will work. The position profile, in
accordance with the presented criteria, is approved by the Secretary General (Chief of Staff) of
the given bodly.

9. A person holding the position of Advisor is appointed to the position without a
competition, meeting the requirements set forth in the passport of the given position.

I

10. The President of the Republic and the Prime Minister may also have advisors appointed
on a non-governmental basis. The number of advisors to the President of the Republic on a non-
governmental basis may not exceed two. With the consent of the Prime Minister, Deputy Prime
Ministers and Ministers may have advisors appointed on a non-governmental basis, and the Chief
Commissioner for Diaspora Affairs may have Diaspora Affairs Commissioners in foreign
countries in the status of an advisor appointed on a non-governmental basis. Diaspora Affairs
Commissioners are appointed by the Prime Minister's decision upon the recommendation of the
Chief Commissioner for Diaspora Affairs. Advisors appointed on a non-governmental basis and
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Diaspora Affairs Commissioners are not officials. Advisors appointed on a non-governmental
basis and Diaspora Affairs Commissioners are not paid, do not have a standardized work and
working time regime. Advisors appointed on a non-governmental basis provide professional
advice on a specific area of public relations, and Diaspora Affairs Commissioners provide
professional advice on the Diaspora. on the sphere of interaction with and the effectiveness of the
work carried out. The Prime Minister's non-governmental advisors may be included in the
committees established by the Prime Minister. Advisors appointed on a non-governmental basis
may not perform the work provided for in Part 10 of Article 10 of the Law of the Republic of
Armenia "On Regulation of Administrative Legal Relations™ .

11. In bodies where the position of press secretary is not defined and there is no public
relations department, the performance of the duties of the press secretary may be entrusted to the
assistant to the head of the body by order of the head of the body. In this case, the criteria set forth
in this article are not mandatory.
|

12. The number of discretionary positions in the bodies of the public administration system,
by body, is determined by the Prime Minister.
(Article 8 amended by Laws 08.05.19 HO-35-N, 21.01.20 HO-1-N, 21.01.20 HO-11-N,
01.07.21 HO-291-N , 24.09.21 HO-326-N , 17.11.21 HO-363-N , 16.12.21 HO-430-N , 09.06.22 HO-
268-N , 16.01.24 HO-25-N )

Article 9. The power to appoint to public office

1. The Prime Minister shall appoint and dismiss the Deputy Minister upon the
recommendation of the Minister, with the exception of the Deputy Ministers holding a civil
service position as defined in Part 3 of Article 3 of this Law, the Head of the State Authorized

Body in the Field of Defense.

2. The head of a state body subordinate to the Government shall be appointed and dismissed
by the Government upon the recommendation of the Prime Minister, with the exception of
inspection bodies.

3. The Head of the Inspection Body shall be appointed and dismissed by the Prime Minister
upon the recommendation of the Management Board of the Inspection Body.

4. The Deputy Head of a State Body Subordinate to the Government shall be appointed and
dismissed by the Prime Minister upon the recommendation of the Head of the State Body
Subordinate to the Government, unless otherwise provided by law.

5. The head of a state body subordinate to the Prime Minister shall be appointed and
dismissed by the Prime Minister, unless otherwise provided by law.

6. The Deputy Head of a State Body Subordinate to the Prime Minister shall be appointed
and dismissed by the Prime Minister upon the recommendation of the Head of the State Body
Subordinate to the Prime Minister, unless otherwise provided by law.

7. The head of a state body subordinate to the Ministry shall be appointed and dismissed by
the Prime Minister upon the recommendation of the relevant Minister, unless otherwise provided
by law.

8. The deputy head of a state body subordinate to the ministry shall be appointed and
dismissed by the relevant minister upon the recommendation of the head of the state body
subordinate to the ministry.

9. Deputy governors are appointed and dismissed by the Prime Minister upon the
recommendation of the governor.

10. Persons holding discretionary state positions shall be appointed and dismissed by the
head of the state body or the head of the subordinate state body where they will be in employment
relations, except for the cases provided for in Parts 14 and 14.1 of this Article.

11. The President of the Republic appoints and dismisses the Chief of Staff of the President
of the Republic and his deputies.
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12. The Chief of Staff of the National Assembly and his deputies shall be appointed and
dismissed from office by the President of the National Assembly.

13. The Prime Minister shall appoint and dismiss the Chief of Staff of the Prime Minister
and his deputies, the Head of the Office of the Prime Minister's Staff, with the exception of the
Head of the Office of the Deputy Prime Minister.

14. The Assistant to the Chief of Staff of the President of the Republic shall be appointed
and dismissed by the Chief of Staff of the President of the Republic. The Assistant to the Chief of
Staff of the National Assembly shall be appointed and dismissed by the Chief of Staff of the
National Assembly. The Assistant to the Chief of Staff of the Prime Minister shall be appointed
and dismissed by the Chief of Staff of the Prime Minister. The Head of the Office of the Deputy
Prime Minister, Advisor, Assistant, Press Secretary, Referent, and Protocol Officer shall be
appointed and dismissed by the respective Deputy Prime Minister. The Assistant, Advisor, and
Press Secretary of the Secretary of the Security Council shall be appointed and dismissed by the
Secretary of the Security Council.

On 02.03.2020, an assistant to a judge (including a judge of the Constitutional Court) is
dismissed from his/her position and is appointed to the state discretionary position of an
assistant to a judge (including a judge of the Constitutional Court), and no final
settlement is made with him/her - Law HO-11-N of 21.01.20 .

IRTEC

14.1. The appointment, dismissal, leave and incentive measures of an assistant judge shall
be carried out by the Head of the Judicial Department, and the appointment of an assistant judge
of the Constitutional Court shall be carried out by the Head of the Staff of the Constitutional
Court, upon the recommendation of the relevant judge.

15. The head of the community shall appoint and dismiss persons to and from community
administrative and community discretionary positions, unless otherwise provided by law.

16. The Prime Minister shall grant leave and apply incentives to the Deputy Prime Minister,
Minister, Secretary of the Security Council, Head of a state body subordinate to the Government,
Head of the Prime Minister's Staff, Head of the Inspection Body, Head of a state body subordinate
to the Prime Minister, Governor, Head of the Prime Minister's Staff Office, with the exception of

the Head of the Deputy Prime Minister's Office.

17. The immediate superior shall grant leave and apply incentives to the deputy minister,
deputy head of a state body subordinate to the Government, deputy head of an inspection body,
deputy head of a state body subordinate to the Prime Minister, and deputy governor.

18. The head of a state body subordinate to the ministry shall be granted leave and incentives
shall be applied by the relevant minister, and the deputy head of a state body subordinate to the
ministry shall be granted leave and incentives shall be applied by the immediate superior.

19. Leave and incentives for persons holding discretionary state positions shall be granted
by the immediate superior, unless otherwise provided by law.

20. The President of the Republic shall grant leave and apply incentives to the Chief of Staff
of the President of the Republic, and the Deputy Chiefs of Staff and Assistant Chiefs of Staff shall
be granted leave and apply incentives to the Chief of Staff of the President of the Republic.

21. The President of the National Assembly shall grant leave and apply incentives to the
Chief of Staff of the National Assembly, and the Deputy Chiefs of Staff and Assistant Chief of
Staff shall be granted leave and apply incentives to the Chief of Staff of the National Assembly.

22. The Prime Minister's Chief of Staff shall grant leave and apply incentives to the Deputy
Chiefs of Staff of the Prime Minister and the Assistant Chief of Staff.

23. The head of the Deputy Prime Minister's office, advisor, assistant, press secretary,
referent, and protocol officer are granted leave and receive incentives by the respective Deputy
Prime Minister.

24. The Secretary of the Security Council shall grant leave and apply incentives to the
Assistant Secretary, Advisor, and Press Secretary of the Security Council.

25. The Prime Minister shall appoint, dismiss, grant leave, and apply incentives to the High
Commissioner for Diaspora Affairs.
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26. The Prime Minister shall appoint, dismiss, grant leave and apply incentives to the

Representative for International Legal Affairs.

27. Inthe cases and in accordance with the procedure prescribed by law within the framework
of criminal prosecution, when the office (authorities) of a person holding a public office is
suspended, the body or official authorized to appoint and dismiss him shall appoint a person to
perform the duties, unless otherwise provided by law regarding the performance of his duties.

28. The Prime Minister's decisions on appointment to public office and dismissal from public
office shall enter into force upon publication, unless a later date is provided for in those decisions.
The Prime Minister's decisions shall be published on the Government's website www.e-gov.am
(electronic governance).

(Article 9, amended by Law No. 35-N on 08.05.19, Law No. 144-N on 10.07.19 , Law No. 11-N
on 21.01.20 , Law No. 135-N on 25.03.21, Law No. 416-N on 16.12.21, Law No. 166-N on 09.06.22
(the law has a transitional provision ), Law No. 336-N on 07.07.22, supplemented by Law No. 245-N
on 26.06.23 )

Article 10. Involving experts in state bodies

1. State bodies may engage an expert to carry out specific tasks.

2. The procedure and cases for involving experts by state bodies for the implementation of

individual tasks shall be determined by the Government.
(Article 10, amended by Law HO-295-N of 12.06.24 )

. Civil work and technical maintenance in state and local government
Article 11. bodi
odies

1. Civil service is the implementation of certain tasks and functions assigned to state and
local self-government bodies by the legislation of the Republic of Armenia on a contractual

basis.
2. Technical service is the technical support necessary for the implementation of individual
tasks and functions assigned to public officials, public servants, and state and local self-

government bodies.

3. The labor relations between a person performing civil work and a person performing
technical maintenance are regulated by the labor legislation of the Republic of Armenia.

4. The personal file of persons performing civil work and providing technical services in
state and local self-government bodies shall be maintained electronically in accordance with the
procedure established by Part 2 of Article 17 of this Law.

(Article 11, amended by Law HO-295-N of 12.06.24 )

CHAPTER 3
FEATURES OF THE ORGANIZATION OF PUBLIC SERVICE

Article 12. Basic principles of public service

1. The main principles of public service are:
1) the rule of law,
2) the efficiency of public service,
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3) sustainability of public service based on merit-based career advancement,

4) publicity, transparency and accountability of public service,

5) equal access to public services for citizens, in accordance with their professional
knowledge and competencies,

6) protection of public servants from interference inconsistent with their professional
activities,

7) the professionalism of a public servant.

2. Based on the specifics of individual types of public service, additional principles of
organization and activity may be established by law.

Article 13. The right to hold public service positions

1. Citizens of the Republic of Armenia who meet the requirements set forth in the public
service passport (job description) for the given public service position and meet the requirements
stipulated in the laws of the Republic of Armenia regulating individual types of state service, as
well as community service, and in the case of community service, also those who have refugee
status in the Republic of Armenia, regardless of nationality, race, gender, religion, political or
other views, social origin, property or other status, have the right to occupy a public service
position.

2. If a higher education requirement is specified in the public service position passport, the
citizen must have a qualification and diploma awarded by an accredited university with an
institutional and/or relevant professional program.

Article 14. A person who is not eligible to hold a public service position

1. A person is not entitled to be admitted to the public service if:

1) has been declared legally incompetent or of limited legal capacity;

2) has been deprived of the right to hold a public service position by judicial procedure;

3) suffers from a disease that may hinder the exercise of his/her powers if appointed to a
given public service position;

4) has been convicted of a crime, and the conviction has not been expunged or expunged in
accordance with the established procedure.

5) has not completed mandatory military service in violation of the law.

2. In addition to the requirements set forth in Part 1 of this Article, other requirements may
be established by the laws of the Republic of Armenia regulating individual types of state service,
as well as community service.

I

3. The list of diseases provided for in paragraph 3 of part 1 of this Article shall be approved
by the Government, taking into account the specifics of this type of public service.
(Article 14. amended by Law No. 166-N of 09.06.22 (the law has a transitional provision ))

Maximum number of posts, list of public service positions, position profile

Article 15.
riice (job description), staff list

1. The maximum number of positions in state government bodies shall be determined by the
Prime Minister.

2. Each type of state service and community service has a list of positions.

3. Each public service position has a position profile (job description).
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4. A staff list is provided for in state and local self-government bodies. The staff list includes
all positions in the given body, including those performing civil work and technical maintenance.
5. State bodies may not have more positions than the number provided for them in accordance
with the procedure provided for by the legislation of the Republic of Armenia, except for the cases
provided for in Part 2 of Article 10 of this Law .
I

6. The methodology for compiling passports for public service positions and maintaining a
roster shall be approved by the Deputy Prime Minister coordinating the public service.

Article 16. Public service in public authorities

1. The classification of public service positions, the establishment and awarding
(deprivation) of ranks (titles, ranks), the filling of positions, training, performance (work)
evaluation, mobility, registration in the personnel reserve, encouragement, disciplinary liability,
dismissal from position and termination of service, and other relations arising from these relations,
unless otherwise provided for by this Law, shall be regulated by the laws of the Republic of
Armenia regulating individual types of state service, as well as community service.

1.1. In addition to the grounds for dismissal from office and termination of powers of persons
holding public office, as well as public servants, as defined by the laws of the Republic of Armenia
regulating individual types of state service and community service, this law may establish specific
grounds for not allowing a person holding a public office or a public servant to work (serve), or
for dismissal from office or service (termination of powers or service).

I

2. The Government shall determine the correspondence between the positions , class ranks,
and ranks provided for in individual types of public service .
(Article 16, amended by Law HO-390-N of 10.12.21)

Specific grounds for denying a person holding a public office or a public
Article 16.1. servant permission to work (serve), or for dismissing him from office or
service (terminating his powers or service)

1. In the event that a person holding a public office or a public servant fails to present the
documents required for reporting to work (service) during the state of emergency declared in the
Republic of Armenia due to the coronavirus disease (COVID-19) or the established quarantine,
as defined by the legislation on ensuring sanitary and epidemiological security of the population,
as well as the sanitary and epidemiological security rules aimed at preventing the spread of
coronavirus disease (COVID-19) in the Republic of Armenia, he or she is not allowed to be at the
workplace, perform his or her work (service) duties, and no salary is paid for that period until the
documents provided for in this part are presented.

2. In the case specified in Part 1 of this Article, failure to perform work (service) duties for
more than 10 working days (shifts) in a row or for more than 20 working days (shifts) during the
last three months as a result of not being allowed to perform his/her work (service) duties shall be
grounds for dismissing a person holding a public office from office or terminating the powers of
a public servant (dismissal from service or termination of service). In the event of the emergence
of the grounds specified in this Part, a relevant legal act shall be adopted within three working
days on dismissing a person holding a public office from office or terminating the powers of a
public servant (dismissal from service or termination of service), unless another term for dismissal
from office or service (termination of powers or termination of service) is established by
legislation.
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2.1. Failure to apply for permission to access information containing state secrets within the
specified period, or failure to provide permission to access information containing state secrets,
or termination of the permission, of a person holding a public service position as provided for in
Article 26 of the Law on State Secrets, is grounds for dismissal from office or termination of
authority (dismissal from service or termination of service).

3. The provisions of this Article do not apply to the positions of the President of the Republic,
a deputy of the National Assembly, the Prime Minister, the head of a community and a member
of the community council, the Human Rights Defender, a judge of the Constitutional Court, a
member of an independent state body, a member of an autonomous body, a member of the State
Statistics Council, judges of the Courts of Cassation, Appeal and First Instance, and the Prosecutor
General.

(Article 16.1. supplemented by Laws HO-390-N of 10.12.21 , HO-65-N of 01.03.23 )

Article 17. Personal file of persons holding public office and public servants

1. The personal file of persons holding public office and public servants is the set of
documents and materials containing summary information about their official activities (service),
which is maintained electronically, unless otherwise provided by law.

I

2. The procedural features of conducting a personal case shall be determined by the Deputy
Prime Minister coordinating the public service, unless otherwise provided by law.

CHAPTER 4
BASIC RIGHTS AND OBLIGATIONS OF PUBLIC SERVANTS, LIMITATIONS ON
DELEGATION

Article 18. Basic rights of a public servant

1. The basic rights of a public servant are:

1) familiarizing oneself with the legal acts defining one's powers in the position held;

2) to familiarize himself with the materials of his personal file, evaluations of his
performance and other documents regarding his official activities and to provide explanations;

3) obtaining information and materials necessary for the performance of official duties in
accordance with the established procedure;

4) participating in training to improve professional knowledge and competencies;

5) receiving adequate remuneration for work;

6) legal protection.

Article 19. The main responsibilities of a public servant

1. The main responsibilities of a public servant are:

1) Fulfilling the requirements of the Constitution, laws and other legal acts.

2) familiarizing oneself with the legal acts defining one's powers in the position held:;

3) compliance with the principles of conduct of a public servant and the rules of conduct
arising therefrom, incompatibility requirements, other restrictions and regulations related to
conflicts of interest;

4) accurately and timely fulfillment of the duties assigned to it by the legislation and
submission of reports, and in cases provided for by law, also of declarations;

5) carrying out the instructions given and decisions adopted by superior bodies and officials
in accordance with the established procedure;


https://www.irtek.am/views/act.aspx?aid=150577
https://www.irtek.am/views/act.aspx?aid=150577
https://www.irtek.am/views/act.aspx?aid=150577

6) compliance with internal labor disciplinary rules established by law;
7) participating in training to improve professional knowledge and competencies.

Article 20. Restrictions on giving instructions to a public servant

1. A public servant may not be given any oral or written instructions that:

1) contradict the Constitution and laws of the Republic of Armenia;

2) are beyond the scope of authority of the person giving or executing the instructions.

2. In cases of giving instructions in violation of Part 1 of this Article, a public servant shall
be obliged to immediately inform in writing the person giving the instruction or his immediate
superior or their substitutes of his doubts regarding the legality of the instruction received. If the
official giving the instruction reconfirms his instruction in writing, then the public servant, except
for cases when the execution of the instruction will result in criminal or administrative liability
prescribed by the law of the Republic of Armenia, shall be obliged to execute that instruction and
inform in writing the immediate superior of the official giving him the instruction. The
responsibility for the execution of that instruction by the public servant shall be borne by the
official who confirmed the instruction in writing.

3. Based on the specifics of individual types of public service, the laws of the Republic of
Armenia regulating these services may establish a different procedure for issuing instructions.

CHAPTER S
THE WELFARE SYSTEM

Article 21. Elements of the welfare system

1. The code of conduct includes the principles of conduct of persons holding public office
and public servants and the rules of conduct arising from them (including restrictions on accepting
gifts related to the performance of official (service) duties), incompatibility requirements, other
restrictions and conflict of interest.

(Article 21. amended by Law No. 540-N of 07.12.22 (the law has a final part and transitional
provisions ))

Article 22. Principles of conduct

1. The principles of conduct are the awareness of serving the public, loyalty to the public
interest, politeness and courtesy, good faith, and objectivity.

Article 23. Awareness of serving the community

1. The exercise of the powers of persons holding public office and public servants is aimed
at ensuring the well-being of the citizens of the Republic of Armenia and the public through the
effective implementation of the goals of state policy.

Article 24. Commitment to the public interest

1. Persons holding public office and public servants shall exercise their powers in the interest
of the citizens of the Republic of Armenia and the public.
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2. Persons holding public office and public servants demonstrate loyalty and reliability in the
process of implementing developed public policy, regardless of conviction and position.

Article 25. Politeness and courtesy

1. Persons holding public office and public servants shall demonstrate conduct befitting their
position. They shall demonstrate politeness towards all persons with whom they come into contact
in the exercise of their powers.

2. Persons holding public office and public servants respect the dignity of their superiors,
immediate managers, colleagues, and subordinates.

Article 26. Goodwiill

1. Persons holding public office and public servants shall act honestly and conscientiously in
the exercise of their powers.

2. Persons holding public office and public servants shall use public resources efficiently and
economically.

Article 27. Objectivity

1. Public office holders and public servants shall exercise their powers impartially, excluding
any discrimination.
2. A public servant, in accordance with the specifics of the service, shall be politically neutral
when performing official duties.
3. A public servant shall not have the right to wear signs symbolizing party affiliation while
performing his/her official duties.
(Article 27. amended by Law HO-206-N of 07.05.21)

Article 27.1. Political activities of public servants

1. Public servants are obliged to demonstrate political restraint in all circumstances.

2. The political activities of public servants should not call into question the impartiality of
the public service.

3. Public servants have the right to participate in election campaigning in accordance with
the procedure established by the constitutional law “Electoral Code of the Republic of Armenia”,
while maintaining political restraint.

4. When participating in political or public discussions, events, including election campaigns,
public servants do not have the right to speak in their official capacity or mention their official
position or title, or in any way use the authority of their position in favor of any party (alliance of
parties) or candidate.

5. The provision set forth in Part 4 of this Article shall not apply to public servants running
as candidates in elections.

6. During the pre-election campaign period, the participation of a public servant as an official

in political discussions must be exclusively informative and express the official position.
(Article 27.1 supplemented by Law HO-206-N of 07.05.21)

Article 28. Rules of conduct
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1. The rules of conduct of persons holding public office (except for deputies, judges,
members of the Supreme Judicial Council, prosecutors, investigators), heads of communities,
their deputies, heads of administrative districts of Yerevan community, their deputies, arising
from the principles of conduct established by this law, are established by the Code of Conduct
adopted by the Corruption Prevention Commission.

1.1. The exception specified in brackets in Part 1 of this Article shall not apply to the heads
of investigative bodies, their deputies and the deputies of the Prosecutor General. In cases of
violation of the rules of conduct and conflict of interest by the heads of investigative bodies and
their deputies related to the actions they take while acting as a public participant in criminal
proceedings, the rules of conduct of the investigator shall apply. In cases of violation of the rules
of conduct and conflict of interest by the deputies of the Prosecutor General related to the actions
they take within the framework of the exercise of the powers established by Article 176 of the
Constitution of the Republic of Armenia, the rules of conduct of the prosecutor shall apply.

2. The rules of conduct of a deputy, judge, prosecutor, and investigator are established by
other legal acts.

3. Persons holding public office and public servants are obliged to observe the principles of
conduct established by this law and the rules of conduct arising from them.

4. The Corruption Prevention Commission shall establish standard rules of conduct for public
servants, stemming from the principles of conduct established by this law.

5. The rules of conduct for civil servants, stemming from the principles of conduct
established by this law, shall be established by the Deputy Prime Minister coordinating the civil
service.

6. The body managing the given type of public service may establish rules of conduct for
other public servants, arising from the principles of conduct established by this law, in the event
of sectoral peculiarities. In the event of their failure to establish, the rules of conduct for civil
servants shall apply.

7. The rules of conduct of a public servant are established on the basis of standard rules of
conduct, in codes of conduct.

8. Mechanisms for observing the rules of conduct of a public servant may be established by
legal acts regulating the specifics of the given service, with the exception of restrictions on
accepting gifts.

9. Violation of the rules of conduct may result in disciplinary liability. The provisions on
disciplinary liability do not apply to persons holding political office. The provisions on
disciplinary liability may be applied to persons holding autonomous positions in cases provided
for by law.

(Article 28. amended by Law No. 212-N of 15.04.20 (the law has transitional provisions ), Law

No. 540-N _of 07.12.22 (the law has a final part and transitional provisions ), Law No. 33-N of
12.02.25 )

. Restrictions on accepting gifts by a person holding public office and a
Article 29. .
public servant

1. Persons holding public office and public servants shall not accept gifts in connection with
the performance of their official (service) duties or consent to accept them in the future.

2. Persons holding public office and public servants shall take measures to ensure that their
family members and other persons related to them do not accept a gift or consent to accept it in
the future if there is a potential or actual connection between the performance of the official
(service) duties of the person holding public office or public servant and the gift received.

3. For the purposes of this Law, the concept of “gift” implies any property advantage,
including a forgiven claim, a gratuitous or obviously disproportionately low claim, property
transferred gratuitously or sold at a clearly disproportionately low price, a service provided or
work performed gratuitously or at a clearly disproportionately low price, as well as a preferential
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loan, funds (cash, non-cash or expressed in any other form), crypto-assets, gratuitous use of
another person’s property or other actions, as a result of which a person receives a benefit or
advantage, and which is provided by virtue of the fact that a person (including a related person)
holds a position. For the purposes of this Law, materials provided free of charge for official use
are not considered gifts.

4. Persons holding public office and public servants are permitted to accept only the

following gifts:
1) gifts given or hospitality usually organized during or within the framework of state or

official visits or events, as well as working visits, business trips.
2) a scholarship, grant or allowance awarded as a result of a public competition, under the
same conditions and with the same criteria as those applied to other applicants, or as a result of

another transparent process.

3) ceremonial gifts given by foreign states, international organizations or other persons.
4) property provided as an award, state prize or incentive in cases prescribed by law,

including weapons given as an award by the Prime Minister.

5. Unyl hnnwoh pdwuwnny’ «hjnipuuppnignidy £ hudwpynid wyd gtipp, npb
wnwwnlyty, mpyl jud unwgyt E yquyunbwlud hwpuptipnipynibbtin ujubtng, npubp
wipuwimbine jud  qupqugbtint  tyguunwnyg: b pngpynid £, puyg  sh
uwhdwbwhwlpymd  pnnibtnipyubt, dwdwbguyht, unghuului jud  uvynpuouygh
dhongunniitiiph hpuytiptitipny b wnwewinyttipny:

6. Gpti unyl hnnJwodh 4-nn dwuh 1-ht b 3-pn ntipnyg twpiwmtuqud dtiph wipdtipp
(pugunnmpyuip  1-ht Jtuony  bwpouonbtujwd” unygnpupwp juqiwtpoygnng
hynipwuhpnipynLibitiph) gipuquiignid £ upunit hwquip <uguumwitth <ubpuytimnipyub
nudp, wyuw wb hwdwpynd B oyghnwui jud hwdwybpuyhlt ubthwluibtingpyni e
<wbiipughlt wuwwnbh gpuntighnn wbdhtp & hwipuyhtt dwnwynnitipp Wupwuynp Gb
uwhdwbyuwo Jupgny wyh hwbdbt whnnipyuin jud hwdwybphtb:

7. Unybt hnnJwoh 6-pn dwuny vwhiwtwo tytinitiph wipdtipp gwhwwnynid £ hhdp
pinnibting wyt nnpuihn nmjuyujut wpdtipp, npp htwpuynp £ ghwhwnty pug
wnpynipliiph dhengny:

8. Unyt hnnpJwoh 6-pn W 9-pnp dwubiph hhdwtt Ypu yhmuubt jud hudwyipuyhb
utthwuimpnit  nupdnn  otpbtipp . mbophiymid G hwdwyuwmwuhawbwpup
«Nnmuub gnyph junuwjuwpiwd dwuhi» optitipny jud mtinuijutt haphwjunwjupiwb
dwuhb optitunpnipyudp uwhdwinfwod Jupgny:

9. Gt hwiinuyht yuwywmnb gqpuntighinn widp ud hwbpuyht Swnuwynni unwgly E tygtin,
npp  nnewdunnptit qupnn £ pbyuptp npytu hp yupunbbwubd  (Sunuynnujub)
yupunuwluinipynibbtph  hpujuiugdwb  Juuyugnipjudp  mpjuo, wwyu hwbpugh
ownuynnp vwhdwbiyud jupgny wiihgwyytiu, uwluyd ny n1p, pub htigopju dunijtitnnid,
hwymbtnid £ mjuyp dwpdth puptijuippnipjut hwpgtipng juqiwtpushi, nuunuynpp’
Ephyuwyh U Jupquuuwhwywb hwpgtpng hwbdbwdnngnyht, nwwwpwgp, pbbhsp
hudwyuwnwupuwl dwupdtnid gnponn Ephiuyh hwbdtwdnnnght, wyp hwmbpuyhlt wquwwunb
grunbtiginn wbap” Unpmwghuwh Jubhupgbpdwt  hwbdbwdnnnihtt®  wmwutihhigopyu
dudjimnid  ppuyhtwyh  peodwb mnjuo gnpdnnnipynibittiph Ytpupbpuy
hanphpnuunujut Jupdhp unwbwnt  tyuunwlny: Gprt Wjtpp, puptjuppnipub
hwpgtipny Juquwuybtpuysh, Ephluyh b jupgquuuwhwlud hwpgtipny hwbdabwdnnnyh,
Ephyuwh hwbdtwdnmnyh Jud Unnniyghwyh Yjubhwupgtpdwb hwbabwdnnnyh Ynnihg
unwgyud  junphppunyjuijutt updhph hwdwawyt, hwbinhuwimy £ unyb hnnpguodh
hdwunny pnyuwmpbh shudwipynn, wyw hwbpughtt yquwnt gpuntghnn wbéap jud
hwlipuyhtt dSwpuwynnp Wwupumuwynp L wyyuwhnyt), np unnugywd ftipp ytpumunpayh, Jud
Jowpyh npuit hwdwpdtp hwnnignid junphppunmyujuitt jupdhptt unwbwnig htinn
nwubopuw  dudjivmnid: Gt uwhdiwbjwo dudjmnid  Wjtpp Jipunmupabtp jud
huwdwinpdtip hwnnignid Jawptip hbtwpuynp ok, wygw hwiipuyhtt yyuwipund qpuntiginn wbap
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Jud hwipuyhtt Swnwynnp wupunuwyynp L uwhdwiwod fupgny dytinp hwbabty wtnnipjubin
Jud hwdwytiph:

10. If a person holding a public office or a public servant becomes aware that members of
his family or persons related to him have received a gift that can reasonably be perceived as being
given in connection with the performance of his official (service) duties, then immediately after
becoming aware of this, but no later than within five days, the public servant shall, in accordance
with the established procedure, notify the organizer of the integrity issues of the given body, a
judge - the Ethics and Disciplinary Committee, an investigator, a prosecutor - the Ethics
Committee, another person holding a public office - the Corruption Prevention Committee, in
order to receive an advisory opinion on actions aimed at resolving the situation within a fifteen-
day period. If the gift, according to the advisory opinion received from the organizer of the
integrity issues, the Ethics and Disciplinary Committee, the Ethics Committee or the Corruption
Prevention Committee, is a prohibited gift within the meaning of this Article, then the person
holding a public office or public servant shall be obliged to take measures to ensure that the gift
received The gift shall be returned or equivalent compensation shall be paid within ten days of
receiving the advisory opinion.

11. For the purposes of this Article, related persons are the spouse of a person holding an
office, the child (including an adopted child) of the person holding an office or his/her spouse, the
parent (including the adopter), the sister, the brother.

12. Gifts received by persons holding public office and public servants in the cases specified
in Part 9 of this Article shall be subject to surrender to the state, and by persons holding
community office and public servants - to the relevant community.

(Article 29, amended on 25.03.20 HO-200-N , amended on 07.12.22 HO-540-N (the law has a

final part and transitional provisions ), 11.04.24 HO-149-N (the law has a transitional provision ),
24.10.24 HO-397-N (the law has a final part and transitional provisions ) laws)

Article 30. Accounting and delivery of gifts

1. A person holding a public office and a public servant are obliged to record the permissible
gifts received by them in the Gift Registration Register (hereinafter referred to as the Register).
In cases specified in the Law “On State Protocol”, the State Protocol Service shall carry out the

registration of gifts received by persons holding a public office.

2. Permissible gifts with a value not exceeding forty thousand drams of the Republic of
Armenia are not subject to registration, except for cases of periodic (five or more) receipt of gifts
from the same source within six months.

3. (Part 3 is repealed as of 13.05.2024 - Law HO-149-N of 11.04.24)

4. The procedures for recording, handing over and evaluating gifts, maintaining the Register,
the list of data subject to filling in and publishing in the Register, the procedures for making
changes to the submitted data, providing information on cases of violation of restrictions on
accepting gifts, as well as the methodological guide for providing an advisory opinion shall be
established by the Commission for the Prevention of Corruption. The procedures provided for in
this part may establish specific features due to the need to limit the published information on gifts
registered by individual positions or persons holding individual positions in state bodies.

(Article 30, amended on 25.03.20 HO-200-N , amended on 07.12.22 HO-540-N (the law has a

final part and transitional provisions ), 11.04.24 HO-149-N (the law has a_transitional provision )
laws)

Article 31. Incompatibility requirements
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1. Persons holding public office and public servants may not hold a position not conditioned
by their status in other state or local self-government bodies, any position in commercial
organizations, engage in entrepreneurial activity, or perform other paid work, except for scientific,
educational, and creative work.

2. The President of the Republic of Armenia may not hold any other position, engage in
entrepreneurial activity, or perform any other paid work.

3. The Chairman of the Central Bank and other members of the Board have the right to hold
positions in commercial organizations and foundations consistent with their status.

I

4. In cases provided for by the constitutional law " Electoral Code of the Republic of
Armenia ", a public servant may perform work arising from the status of a member of an electoral
commission (except for a member of the Central Electoral Commission) or a specialist servicing
technical equipment in an electoral commission.

5. Persons holding public office and public servants shall, within one month after being
appointed (elected) to office, be obliged to ensure the fulfillment of the requirements set forth in
Part 1 of this Article.

6. For the purposes of this Law, holding a position in a commercial organization (except for
organizations established on the basis of international treaties with the participation of the
Republic of Armenia) means:

1) being included in the management body of a commercial organization;

2) holding any other position in a commercial organization;

3) being a trustee of the property of a commercial organization;

4) being involved in the performance of representative, executive or management functions
of a commercial organization in any other way, except for the cases specified in paragraphs 1-3
of this part.

A person holding a public office (except for the President of the Republic of Armenia, a
deputy, a member of the Government, a person holding an autonomous position) or a public
servant may be included in the board of directors (supervisory board) of a commercial
organization with 50 or more percent participation of the Republic of Armenia, if this is directly
related to the implementation of the policy in the field of his/her office, without receiving
remuneration or any other form of compensation or the right to use social guarantees or other
services or privileges provided for persons not holding a public office or non-public servants.

7. For the purposes of this law, entrepreneurial activity is considered to be:

1) carrying out the activities provided for in Article 2 of the Civil Code of the Republic of
Armenia,

2) being an individual entrepreneur,

3) being a participant, shareholder, or unitholder in a commercial organization, except in the
case when the share, stock, or unit of the commercial organization has been fully transferred to
trust management, or does not exceed the permissible shareholding specified in paragraph 11 of
part 8 of this article.

8. For the purposes of this law, entrepreneurial activity shall not be considered to be:

1) being a participant depositor (limited partner) in a partnership based on trust;

2) being a depositor or member of a credit or savings union;

3) receiving the portion of property or its value due in the event of withdrawal from a
commercial organization or its liquidation;

4) having a deposit in a bank, an insurance policy in an insurance company;

5) Possession of securities issued by the Republic of Armenia, a community or the Central
Bank of the Republic of Armenig;

6) selling property owned by right of ownership or leasing it for a certain payment or
consideration;

7) receiving interest and other compensation for the loan;
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8) receiving royalties for the use of or the right to use literary, artistic or scientific work, any
patent, trademark, design or model, plan, secret formula or process, programs for electronic
computers and databases, or for the right to use or exploit industrial, commercial or scientific
equipment, or for the provision of information concerning industrial, technical, organizational,
commercial or scientific experience;

9) receiving compensation for the damage caused (loss suffered).

10) Possession of securities admitted to trading on a stock exchange of the Republic of
Armenia or a foreign stock exchange, within the framework of a maximum one percent
participation in the charter capital of the same company;

11) acquisition of a shareholding not exceeding 0.0001% of the bank's issued authorized
capital.

9. Persons holding public office and public servants are considered to have violated the
requirement not to engage in entrepreneurial activity if they have been subject to administrative
or criminal liability in this regard in the cases and in the manner prescribed by the law of the
Republic of Armenia.

10. Persons holding public office and public servants do not have the right to acquire
participation (share, stock, unit) in the authorized capital of commercial organizations after being
appointed (elected) to the position.

In the event of having a participation (share, share, stake) in the authorized capital of
commercial organizations or receiving an inheritance during their term of office, persons holding
public office and public servants are obliged to transfer it to trust management within one month
after assuming office or accepting the inheritance, in accordance with the procedure prescribed
by law.

11. The following may be the trustees of the shares held by a public official and a public

servant in the authorized capital of a commercial organization:

1) in the case of limited or additional liability companies, individual entrepreneurs or
commercial organizations registered as carrying out activities subject to notification in accordance
with the procedure prescribed by law;

2) in the case of joint-stock companies, persons providing investment services within the
meaning of the Law "On Securities Market".

11.1. Persons affiliated with a person holding a public office and public servants may not act
as a trustee.

11.2. Persons holding public office and public servants are prohibited from influencing the
trust manager in any way or interfering in the trust management process.

12. For the purposes of this law, scientific work is considered to be the performance of
scientific research, experimental design, scientific and pedagogical, experimental technological,
design and construction, and design and technological work in a scientific organization,
institution, higher educational institution, or otherwise.

13. For the purposes of this law, educational work is considered to be working as a teacher,
lecturer (assistant) or performing other work that contributes to and (or) ensures the process of
mastering general education and vocational (basic, additional) programs and meeting the
requirements of subject standards, as well as the acquisition of relevant knowledge, skills,

abilities, and the formation of a value system through the application of teaching methods.

14. Unytb optiiph hdwunny* untindwignpdwjub wipfuwmwbp £ hudwpynid dywlnyph
L wpjtumh  Gpytp, gtinupyunmwju, gtinunpytumwjui dnnnypnujui
unbtindwgnponiggnibip L wphtiunbtp, pwbwhnunipnit, pupnughnwiui W
gtinughnwlui qunuthwpunhwtin (hntwgbtp), Jupytgnnnipjud Juinbbtp L albp,
ltgniiitip, pwppwnbtp b punujwopltpn, wqquyht wjuimnypbtp W unynpnypitp,
yuuniwwhuwphwgpujub - wmbtnubnibotp, dWwynipuhtt  gnponibtnipjut Ywuhb
ghnwlwbd  hbwmwgnunignibtiph . wpymtpbip b dbGpnnbbp, YHulnipuyht
dunwbign pjul wnwplubbp (opjtijnitn) untindtyp fud dt{hwpwbb:
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15. <wbpuyhlt yupwunh qpuntighnn wtdh b hwiipuyht Swnwynnh thwgnpnigyniLbbtiph
hpwuwiwgdwt htn  juuyywd wwpunuwubinipnibbtipp qgpuu th pu Ynndhg
hpuwjuitugynn ghnwljub, Yppuub, untindwgnpdwljub wyhuwmwiph hwiintiv:

16. <wbipuyhtt yqupwnb qpuntighinn wtah b hwipuyht Swnuwynnh ghnwuwib, Yppuyub
L untindwgnpowjubt wpuwmwbtiph hwdwnp Jéwpnudp sh Jupnn gipuquiigty wyb suthp,
nnhit tinybuwhuh gnpénLbtinipyut huiwp hwdwidwd npuljttp nLitignn, Wuunwmwnp
wba shwtinhuwgnn whap Jupnn tp hwuy ity

17. <wbpuyhtt upunt qpuntgnn widh b hwbpuhtt Swnuwynnh Ynnihg unyb
hnpwony  twpiuwmtiuvjuwd wihwiwntintjhnipyjut - wuwhwbeltippn  powpumbp  Gpu
lhwignpnipynLalitinh nunuptgdwb jud tpubt gpuntignud yuwwnnithg wmqunbnt hhdp k:

18. Unyl hnnjwoh hiwuwnmny’ thnpujuuuigyud wbdhtp Gh wqupwmnd gpuntginn
wbhdh winiuhtip, Wuwywnd qpuntighnn wbdh Jui dpu wdiniubne quyuyp (wyn Eynid”
npntigpywo), dunnp (wyn pynud” npntignnnp), pnypp, tnpuypp:

19. Unyt hnpwony uvwhdwijuwd wbhwdwwmbtintjhnipyut wuwhwbelitippn  shb
nwpwoynid  hwdwyiph wjwqubine wbnudittph Jpw, npnig  Gjunmdundip
uvwhdwbwhwnuitipp vwhdwiynid G «Stinujult  hoptwjunwjupiwb dwuhty W
«Gpliwl punupnid mtinuijub htptwlunuwyupdwi dwuhty optiiptitipny:

(31-pp  hny. spnip. 21.01.20 <0-11-U, 09.06.22 <O-268-U, 07.12.22 <O-540-U (opkiph

nilth kgpuapuuihs dwu Ui whgnidwghh npnageihp), 22.05.24 <0-226-U (opkhp i niih kqpuhuldhy
dwu b wbhgnidughlh npnigge), 22.05.24 <0-232-U opkhphilp)

3nnuub 32. U | uuhuubiuspuyncdUbn

1. <wbipuyhtt uipunnb qpuntighnn whdwbg b hwbpuyhtt Swnuwynnitinhtt wpgbpynd £

1) 1hoty Gppnpn wbdwbg  Ghpuyugnighst vyt dupdth hbn juygguo
hwpwptipnipmibdbtipnid, npntin htipp Swnwymipub by £, jud npt wiihpwijuinpki
tbpulw E hptd jud widhpwuitmptd Jtpuwhulpynid £ hp nndhg.

2) nputu wtumnipyub hpuyugnighs” gnypuyhtt gnpdwppiitipn Yapty hp htin
dtipdwynp wqquignipyudp jud ubudhnipjunip juyyud wbdwbg htim, pugunni pyudp
<wyuwumnwbth <wbpuybinnipyub optitunpni pyuip bwhiuntiugwd ntwpbph.

3) hp wuwyumnitiwub (Gwnuwynnuijub) nhpph ogumwugnpoty Yniuwmygnipnibittiph,
hwuwpwuub, wn pYynd’ gpnouuit Shwynpnoditiph hwdwp hwunwgh
wnwy tinipynibiitin jud wipnnbtinipynibitn wywhnytne huniwp.

4) hntnpup vnwbw] yuyunbbwud yupumuubnpmiabtph junwupnidhg phunn
hpuyuipuinudttiph Jud Gnypbtph huniwp.

5) use material, technical, financial and information resources, other state and (or)
community property and official information for non-official purposes, including election
campaigning.

6) work together with persons related to him by close kinship or affinal relationship, if their
service is related to direct subordination or control over each other;

7) within one year after being dismissed from office, be employed by the employer or become
an employee of the organization over which he/she exercised direct supervision during the last
year of his/her term of office.

I

2. Based on the specifics of individual types of public service, additional restrictions may be
established by the laws regulating these services.

3. Failure to comply with the restrictions provided for in this Article shall entail disciplinary
liability. The provisions on disciplinary liability shall not apply to persons holding political office.
The provisions on disciplinary liability may be applied to persons holding autonomous positions
in cases provided for by law.

4. The conclusion of the Corruption Prevention Commission on the violation of the
restriction provided for in this Article by a person holding a position without a superior or
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immediate supervisor shall be published on the official website of the Commission within three
days. The person holding a position without a superior or immediate supervisor shall be obliged
to submit a public explanation regarding the violation recorded in the conclusion of the Corruption
Prevention Commission, which shall be published on the official website of the body where he
holds a position within three days from the moment of receipt.

5. Part 4 of this Article shall apply to persons holding a political position with a superior or
immediate supervisor.

(Article 32. amended by Law HO-206-N of 07.05.21)

Article 33. Conflict of interest

1. A conflict of interest is a situation where the private interests of a person holding a position
influence or may influence the impartial and objective performance of his or her official duties.

2. The private interest of a person holding an office includes any privilege for himself or for
persons connected with him, as well as for persons or organizations with whom he or a person
connected with him has a business, political or other practical or personal relationship. Business
relationships include any relationship arising from economic, management or transactions that
results or may result in the receipt of benefits for the participants in those relationships or for any
of them. Political relationships include relationships arising by virtue of membership in a political
party or business or other practical or personal ties with other members of that political party.

3. A person shall not be considered to be guided by his or her own private interests if the
given action (omission) or decision has general applicability or affects a wide range of persons,
except for cases where it is obvious that the decision or action (omission) is aimed at securing a
privilege for the person holding the position, a person affiliated with him or her, or commercial
or non-commercial organizations to which the latter are members.

4. A person holding a position must avoid creating a conflict of interest situation, refrain
from taking action (inaction) or making a decision in a conflict of interest situation, including
participating in preparatory work aimed at making a decision (drafting documents, organizing
discussions, forming committees that have an impact on the decision, etc.) or otherwise
participating in the decision-making process.

5. If the performance (inaction) of an action or decision taken by a person holding a position
with a superior or immediate supervisor within the scope of his/her authority or with his/her
participation may lead to the emergence of a conflict of interest situation, the person holding the
position is obliged to submit a written statement to his/her superior or immediate supervisor within
10 days about the circumstances related to the conflict of interest, which is subject to immediate
consideration.

6. The superior or immediate supervisor of the person holding the position, based on the
study of the written statement, shall take or propose to take one or more of the following steps
simultaneously to resolve the situation:

1) restrict the access of a person holding a position to certain information,

2) assign the authority to discuss and resolve the issue to another person holding a position,
unless prohibited by law;

3) with the consent of the person holding the position, set a deadline for eliminating the
conflict of interest,

4) limit the powers and scope of discretion of the person holding the position in a given case,
unless prohibited by law,

5) refrain from making decisions in collegial bodies, unless otherwise provided by the law
regulating the relevant relationship,

6) in the absence of a conflict of interest, continue or resume the impartial and objective
performance of duties.

7. A person who does not have a superior or immediate supervisor or who holds a political
position, in the cases provided for in Part 5 of this Article, is obliged to submit a written statement
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to the Corruption Prevention Commission, which proposes to take steps to resolve the situation,
including making a statement about the existence of interests in a specific situation.

8. Luupwl YJipunuuh jud wtidhpwjub ntjuguph gpuynp hudwdawyini pnicbp jud
Unnniyghuwyh Jubthuwpgtijpdwt hwadatwdnnnih winwewpynipyniit unmwbugb whéap wtinp
L atnbuwh dow hwpgh Ybpuwptpuw) gnpdnnnipni juwmupbtinig  jud  npnpnid
Juywglitiinig, pwgwnnipjuip wyb ntiyptinh, tpp wbhwuwywn gnponnnipgni juwnwptn
Jqud  npnpnid Juyughbyp wuwydwbwynpqud L wbawbg  Yuwbph, wnnnonipjui,
hpuwiyniiiplitinh, wmqunnipynibiitiph ud ophttajut whtinh, whinwljubt wiumubgnpyui,
hwuwpwluwlui  Jupgh, wnnpgnipyut b pupnuubinipui  Wupumuuwinipyub
wbhpuwdbpmnipjudp”  wyn  dwuhlt wmbntugiting Jupnyph  dwubwlhgbbtipht, hp
Ytipunuuhtt jud widhpwlud ntujwupht, huly yipunuu jud widhpwjuit ntjugun
snibbint niypnid” Unnniwyghwyh jubthmupgtjpdwt hwbdbwdnnnyhii:

9. dbpunuu jud wiihpwljub ntjujup snibiignn jud punupuubd yupwunb
grumbtignn widh wniynipjudip whtiph pwppiwb hpuhtwlh wnuynipyuit dwuht
Unpniyghuwyh  Juihiwupgbpiwt  hwbdbwdnnnyh  Ggpuijugnignin jud - Jupswjub
hpuwjwhiwhindwd yapuptinyuy qupnye hwpnigbnt dwuh@ npnynidp tnopyu dunijiinnid
hpuwuwpwynid £ hwbdbwdnnnyh yupumnbwub Juypkenid: dbpunuu jud widhowljub
ntujup snibbgnn jud  punqupwubl  wyuwywnb  qpuntghnn wbdp wwpowynp k
Unpniyghwh  Jubijuupgbpdwd  hwbdbwdnnnyh - Ggpuijugnippult - Jumquijgnipyjunip
ttipjuyugity hpuyuwpujuyhtt yupqupwinid, npt unwgytnt wwhhg tnopjw dunijtitnnid
hpuyuwpuwpynd £ wydt dupdth yqupunbwljui juypkenid, npnbin tw wqupwmndl E
qpunbginiy:

10. Optiipny dwhiuntiujud ntiyptipnid unyd hnnjuony uvwhdwiuwd npnypdbtph
hiwhinnidth wnwewgiimid £ Jupswjui jud jupgquyuihwljut yqunwuhawumynigyni b

Gupquuyuwhwlijut yumuupmbwmynipjud yapuptippuy npnypbtpp jhpunth skt
pumuwpwljubt yupwnl qpuntighnn whdwbg tjumiwdp:

biptwjup wuwyunt  qpuntighnn  wbdwbg Guuiwdp  jupquuyuhwiub
yuunuuhiwiumynipyub - yipuptpuwy  ppnypbtpp jupnn G jhpunygty  optitipny
twhiuntiugwd nypbpnd:

11. Unyt hnnjwoh pdwunny” thnpujumquijggud wbdhop Go

1) wuwyumnli gqpuntighnn widh winiuhiip, wuwywmnb gqpuntgnn widh jud tpu
Euimuﬁm quiwlyp (wn pEynid’ nppliqpwd), dtnnp (wyny pynid’ npnbgponp), poypp,

npuypp.

2) yupyunh qpuntiginn whdh htin wgqujgujuil b ny wmgqujgujub utipm wbatjubt
hwpwptipnipnibbtp nLiitignn wtdhbp, wyn pYnid” hwiwntin pbwljynn wbtdhip, thwumugh
hutiuniph muy quiynn wtéahbtp, pinhwbtnip mbmbuwuit ywh nLbdtignn whahop.

3) wyb qugquuytipynipyniin, npht twubwlgnipjub b (Gud) wyuydwbwgph hpdwb ypu
yupwnl qpuntighnn wbdp jud dpu htin inpujuyquijgud wbép optiiunpnipyudp
uwhdwbywo Jupgny hpuynitip nibh nipnuijh jud wbnimnuijh mbophbine (wyn pynid”
wnp ni Jwbwnph, hwdwwntin gnpdnibtnipyubt  wuydwbwgnph, hwbdbwpupnipyub,
lhwgnpuigph Jud wyp gnpdwppbtiph dhengny) Juquwlbtpunipjut  juinbwnpujub
Juuhwnuwh jud thwyupwdth Ytuhg wybhl, Jubpunpnptint wyn juqiwtpoynipyui
Unnihg pbnniinn npnpnidtttpp (wyn pYnd” atintwpunmhpujut gnpdnLbtinipynih
hpwuiwgitnt wupdwbdtpp) © (Gud) nwne wyn Juquuytpynipyubd Ynndhg hp
hhdtwlutt  gnponLbtinipui wnbynn  wupumunhp juuoupdwb Ghpulu
hwbidbwpupujubtin:

12. Unyl hnpwodh npnypitpp nmwpwoynid &b yhmwub gqupunb qpuntgbhnng
whdwbg (pugunnipjudp wwwmgqudwynph), hwdwybpbtiph  ntuwupbbtph, Gpubg
wmbinuiubtiph, Gplwdh  hwdwyph  Jupswub  ppwbdiiph  nEuwjwpbtiph, Gpubg
mbtinuuittiph uwund gpuntghnn wbdwbg, htvwtiu dwle hwipuyhtt Swnuwynnbtiph Yypu:
Qunuwyynnph, Pupapugny b nunmwjuitt pnphpnh wtinudh ypw unytt hnnpjwdh 5-pn, 6-pn,
7-pn, 8-pn, 9-pn W 10-pn dwutipp s60 muwpudyniy:

(33-pnp hnn. shnsp. 15.04.20 <0-212-U (opkhph nibth whgnidughih npnagpehbp), 07.12.22 <0-
540-U (opkhiph nilih kgpuhwlihy dwu U whgniduwighl npniyehbp) opkiphlp)
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QLNFU 6

A-NF3Lh, 6UUUNFSLE D, 6ULG P Bd OUUG P {U3SUCrurverarue
(6-pn qppup Jlpinughpp shnsh. 19.01.21 <O-51-U opkip)

Q) ph, Bywinuuuitinh, 2untph Loupwibnh hup uupupugnUul

3n 4.
b 3 uypuajuiinL g nLup

(34-pn hnn. Jeplonghpp thnip. 19.01.21 <O-51-U opkip)

1. Unylb optiiph hdwuwnny™ hwymupupumne yjupumnbwnwp wbdhbtp G whnwlub
wuwpwnl qpuntighnn wbdhtp, hwdwybpltiph niuunpbtiph, Gpubg wmbnuyubtph,
huwdwybpuyttnmwpuith wyhuwmwjuquh pwupmninuipitiph, 15 000 L wbth pbwlsnipynii
niLiiignn huiwytiptitiph wjugqubint wnudtittiph,Gpliwt hwdwyiph Jupswiju yppwtiitiph
ntuuwnbtiph, Gpubg whnuliubbtiph wuw)wnd  gqpuntighnn  wbdhtp, Gplwbh
punuwpuybtimupwith  wphmmujuqih  pupnninuph, Gphwb hwudwyiph wjwgqubtine
winuititiph, punuwpwghwiubt Swnwynipjud ntjujuwnp wwywmnbbtph 1-htt W 2-pn
tbpwhiipiph  wuyunlt qpuntignn wbdhtp, wpumwphtt gnpdtiph  twhawpuipnieyub
gihuuynp pwpumninuipp, ghiynpujutt Swnwynipyubd pupdpugnyt hpudwbwmwpuiui
pupdpugnyt uyuyujub - wuyumnbbotip  qpuntiginn wbdhtp, hwpuyht, dwpuughl
ownuwynipnibitiph pwpdpugnytt L qiluwynp Wuwpwnbdtp  qpuntighnng  wbdhbp,
nunmhluimipjub, pphuumupnnujub, wpnpughuwh W hwpunhp Juuowpnidb
wywhnynn dSwnwynipnibiitiph qjluwynp wyuwyumni qpuntiginn wbdhbtp, Ugquyhtt dnnnyh
wphuunwjuquinid whmwubl dSwnuynipyui b punmwjud jupqunphsttiph dwnuynipyuil
pupapugny b wupwmnbbbtp qpuntiginn wbdhbp:

1.1. Unyb optiiph hiwumny™ hwymupupumnt wjuunwnup wbdhip G hwdwpynid
twl. whnwlui b hwdwybpughtt ny wnbnpuyghtt juqiwytipynipinibttph, yinnieyub
Unnihg hpdtumpyuo  hhdbwnmpudttph, 50 0 wyh  wninu <wjwunwibh
<wbpuytmnipjul L hudwyiph dwubwlgnipudp wnbnpughlt juqidwubipuynipjwub
qnpownhp dwpdbh nuupdbtpp (Yniighuy gnpdwnhp dwpddh wnudbtipp), npnbp
optitunpnipjuip  uwhiwiwd  hpdptiph wnuwmipjui  ntypmd  Unpniwghwh
Juihiupgtpdwt hwbdtwdnynip wqwhwbeny dtpuyugbnid G gnyph, Gudninbbph,
pwhtiph W dwhuutiph hpuyhtwjuyhtt hwymwpuwpughp:

2. Persons holding public office (except for persons holding discretionary public office),
heads of communities, their deputies, secretaries of the staff of the community municipality,
members of the councils of elders of communities with a population of 15,000 or more, heads of
administrative districts of Yerevan community, persons holding the positions of their deputies,
the secretary of the staff of Yerevan Municipality, members of the council of elders of Yerevan
community shall submit a declaration of property, income, interests and expenses to the
Corruption Prevention Commission in accordance with the procedure provided for by this
law.

3. Persons holding discretionary state positions, persons holding positions in the 1st and 2nd
subgroups of the civil service leadership positions, the Secretary General of the Ministry of
Foreign Affairs, persons holding the highest command and highest officer positions in the military
service, persons holding the highest and main positions in the tax and customs services, persons
holding the main positions in the police, penitentiary, probation and compulsory enforcement
services, persons holding the highest positions in the civil service and the bailiff service in the
staff of the National Assembly shall submit a declaration of property, income and expenses to the
Corruption Prevention Committee in accordance with the procedure provided for by this

Law.
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4. Declaring officials submit declarations on assuming, terminating official duties, as well as
annual declarations.

4.1. Declaring officials do not submit a declaration of expenses when assuming official
duties.

5. Family members of the declaring official shall submit data on their property and income
in the declaration of the declaring official upon assuming official duties, and on termination, as
well as in the annual declarations, data on property, income and expenses.

5.1. In cases specified in the Law on the Corruption Prevention Commission, persons shall
submit a status declaration of property, income, interests and expenses to the Corruption
Prevention Commission within one month. The declaring official shall submit a status declaration
of property, income, interests and expenses to the Corruption Prevention Commission within two
years after the termination of official duties in cases specified in the Law on the Corruption
Prevention Commission. A person who has not submitted a status declaration at the request of the
Corruption Prevention Commission is considered to have not submitted a declaration or to have

submitted it in violation of the deadline.
|

5.2. bpuhtwluyhtt  hwymwpwpugph  Yypw mwpudynid Gh - hwymwpupumno
yupumniwmwp widh” wupyunbh vnwbdiub hwymwpuwpugph  pnjuitmuynipyut b
ttpuyugdwt jupgh hwdwp unyb optiipny twhiwmbuywd plnhwbinip Juimbbtpp,
pugwnnipjuip unyl dwuny twhiumbujwod ntiyptiph: Unoniyghuh Juithawngbpdwb
hwbdbwdnnnyh  wwhwbeny hpuwyhtwuyht  hwyunwpwpugpnd Ghpunymd - G
hwyjnmwpupugnpdwt  Ghpuu  gnpdwpphtt twhunpnn mwupyu jud - hpughtwuyht
huwynmwpupughp ywhwbebnt npnydwb pannitidwbp twhunpmnn® 2017 pyuubth hnijhup
1-hg htimn pjwo duiwbujuhwnywoh gnyph b Giudinimbtph Ypupbppug vdyugiitip:
bpuyghtwljuyhtt  hwyjmwpwpughpp  Ghpwliw & hppwyuwpudwd:  bpughtwlught
huwymwpupugph dup vwhdwbnid £ Unnniyghwyh ubhmupgbpdwt hwbdbwdnnmp:

5.3. Unnnmiyghuyh Jubhiupgbpdwt hwmbidbwdnnnyh® hpuuyghwljuyhtt hwymwpupughp
ttpuyugbtint  Ybpwpbpuw;  npnpnidip Qupnn B pnnpuinpyyty <wyuuwmwbh
<wbipuy timnipjul Jupswljubh nuumujuipnipyui optitugppny uvwhdwiws Juitmbitipny:

6. <wymuwpupuunnt Wupwniwnwp widh” wqupwmnitwjub yupumuuitmiggniabbpb
unwbabting, nunupbgitine  hwymwpupugptpp Gipuyugynid - Go yupwmnbtwub
yupunuwuimipgnibbtp uvnwbdbbn, nunuptgitint opduw  nppnipjuip:  Swptjub
huwynmwpupughpp tipuyugynid £ jnipupwbisynip mwupgu hnituiph 1-hg™ vjup mupyjw
ntijmtidptiph 31-p Ghipunyu) ptluwo dudwbwljuhunmywdh huwdwp:

7. <wgnmupupunnt yuyunbwmnwnp wadh hp hwyonwpupugpnid jpugbnid £ awbe hp
pmwbhph  wisunhwhwu  winudbtbtph, hbywytu  twle hp  pbudwunipyui jud
hnqupupanipyul mwl gqniynn wtéah gnyph, Gludininbbtph b dSwhiubkiph Yipwptippu hptb
huwynth vjujittipp b yumwupbwnnt £ npputlg hulnipyub hwdwn:

8. <wynmwpupuwunnt  wyupunbwmwp  widh  pbunwbhph  sahwhwu wbmudbtipp
hudwpynid G hwymwipuwpughp dtpuyugbtine. upmwjubnipnih nidtkgnn wha W
hwynmwpupumne wuwpyumnbwmwp wbdh huymwpuwpugpnid jpugnid G hpkilg gnigph,
tjudninbtiph U dSwhuutiph ytpuptpuy  vujitpp, wuumuwupiwbwwmne - Gb npubg
hulynipjut hudiwnp:

9. <wynmuwpuwpuwunnt yuwpwmniwwmwn whdh phwmwbhph winudbtinh (pbunwihph Juqdh
utip Uinlinn wbdhip) Gb tpuw winiuhiip, wiswthwhwu quyjup (wyn pYnid” npnbigpquid),
huwynmwpupunne yuyunbwmwnp widh ptudwunipyub jud hngupupdnipjub mwly
quiynn  wbdap, hwyumwpwpumne wupwmnbwwmwp whdh  htin hwdwwntin - pbulpynn
Jnipupwdynip swthwhwu wa:

10. Unyl optiiph hdwuwnny™ hwdwintin phwljynn £ hwdwpynid yupwndd unwbdiitine
Jud nunuptigiitiine opuitt twpunpnnn Jud hwymwpwpugpiwb mwpgu phpugpnid 183 W
wytih onp hwymwpupwwunnih htim pbwljynn wban:
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11. <uynmupupuwwmne upwmnbwmwp wbhéah, dpu pnwbhph winunih, htsybu wl
unyjit hnnuwoh 5.1-htt jinny vwhdwtjwo nhyptipnid hwymwpupugptipp unyb optiiph
Unnniyghuwyh Juijuupgtpwi hwbatwdnnnyh nnihg vwhdwiwd wuwhwbettinh, Juingh
L dudytimbtiph  wwhywidudp  Unnniwyghuwyh  Juihwpgbpiwbt  hwbaiwdnnny
sttipuywgth wnwewglinid £ optiipny twupuwmnbiugwd yunmwupuwwnynipyni b

12. <uynmupupwgnpp ttipuyugdwb thwunmh nidny hwymwpuwpunnt wyuwnwnwp
wbap W dpu plmwtthph winudp Unnniyghwyh Juthuupgtijdwt hwbdtwdnnnyg muhu G
huwpytinnt dudwbwjuhwnywoh hwdwp hptitig Jupuyhtt yyuundinipyubtp b wpdtipnetph,
wn pYnd’ ppuigny Juunupjud  gnpdwppitiph Ytpuptippuy  wmbtntiyniggnibbtpht
owimpwbwnt hwiwadwyimipnib:

13. <wynuwpupwugph dbwidniyp vwhdwbtnid £ Guwnwupnignian” Unnniwyghwyh
Juihiupgtjpdwt hwmbtdbwdnnnyh wnwewpni pyjudp:

(34-pn hnn. shnh. 15.04.20 <0-212-U (opkhph niih whgnidughh npnagphhp), 25.03.20 <0O-

200-0, 19.01.21 <0O-51-0, 07.12.22 <0O-540-U (opkhph nibp bgpuhwlhhs dwu b whgnidughl
ppnigphlp), 03.10.23 <0-302-U, 22.12.23 <0O-424-U opkhphihp)

Sup uvypupueme uypunbiueyn ulidhu weunth Uuliulby N Wupgunlhg

el 35. uguas nL dumhiu SulinLgby p

. Mbnwud Jui wmbnuiub hbopbujunujupiwi  dwupdbh - whuwnmwljuqih
ntjujunp jud wphuwmuwjuqih njuguph gnpdwnnypiitin hpuljuiiugiinn wbap wyjuy
dwupdiinid huymupupumnt Wuwniwwmup wbdhét yupyumnbh tyubwtnt jud wuwymnithg
wquubnt dwuhd popu duwdijtinnid dwlinigmd £ Unnmwyghuwyh Juiihuwpgbpdwi
hwtidbwdnnnyhtt® mpuiwunptny hwdwyuwmwuhaw bt wjumh yunmbkap: Swinigdwb alip b
Jupgp vwhdwind £ hwmbdbwdnnnyp:

Snnyuib 36. 3wy uvpupugnuull dwlytulibpp

(36-pn hnn. yYnploughpp shnsh. 19.01.21 <0O-51-U opkip)

1. <uynupupumnnt Wuwnwwmwp whdhip yupyumnbwujud yupumujuitmgmiabbpb
unwbabtne, nunuptigiitine hwymupupugptipp Wuwnbtwjub yupumuljubnieggnibbtnh
unwbabtini, nunuptgbtnt optiphtt hwenpnnn 30 opjw phpwgpnid thipjuyuginid G
Unpniwyghwyh  ubhmupgbpdwd  hwbdbwdnnny:  GoJwd  wbdhtp  wupunbwjupdiwub
phpwgpnid wmuptjul hwymupupugptpp Gtpuyugnid Go dhosh wjuy muupgu
hwenpmnn mupyuw duwyhuh 31-p:

2. Gpb hwynwpuwpuwmnt yupyunbwmwnp whah hp hwugnpniggnibbtph nunupnidhg
(nunuptignithg) htimn® 30 opyw phpwgpnid, iywiwlynd (pnpynid) £ unyd opkiipht
hudwyunuwuhiwd hwymupupugndwi yupmujubnipgni dwppountiunn wyuwyunnbniy,
wyw  tw ygupunbtwui  ygupnuubnigmibbtpp nunuptgtine L unwbabtno
hwymwpupughp sh tbipuyugtnid: Unyb npnypep Jjhpwntih ok, el huymwpupumne
wupumnwwmwp  wbadp unyb opkbpht  hwdwwywumuwuhiwt  Wupwnbtwlub
yupunwuinipnibbtp vnwbabtine  hwyunwpwpughp Gpplt sh Ghpuywgpty: W
ntiypnid  hwymwpupumne - Wupumnbwwnwp wbap  dbpuyugimd £ yqupumnbiujub
yupunuwuini pynibbtpt unwbdbnt hwymwpuwpughn:

3. Gl hwymwpupunnt wuyuniwnwn wbian wuwpyumnbtimjub
yuwpunuwuinipynibbtpp nunuptgtine hwynwpupughpp ipuyugbtinig htimn dhosl
] wwupju phmbdptph 31-p uwbwlynmd  (popynid) £ unytt optiipht
huiwyuwnmuupiud hwynmwpupugpdwt yupumuwljubinignit dwppunbunn yuymnbndy,
wyw w yguyumnitujui yqupumujuinipmiabbp unwbdbbne  hwyumwpupughp sh
ttpjuyugiinid:

(36-pn hnn. shnp. 25.03.20 <0-200-0, 19.01.21 <O-51-U opliiplilsp)
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Snnyud 37. 3w uwpupugnnLU ynynhint @ nLb ueipl p

1. The declaring official or his/her family member may eliminate the discrepancy they have
discovered in the submitted and unpublished declaration by making a correction to the declaration
within four days after submitting the declaration. The declaring official or his/her family member
may apply to the Corruption Prevention Commission to eliminate the discrepancy they have
discovered in the submitted and published declaration. The Commission shall reject the
application if the discrepancy in the data specified therein is revealed in another way. If the
application is granted, the period for eliminating the discrepancy in the declaration may not exceed
seven working days. If the declaration with the amended data is not submitted within the specified
period, the Commission shall accept the initially submitted declaration as a basis.

2. In case the non-compliance is eliminated within the specified period based on the
application provided for in Part 1 of this Article, the commission shall not initiate proceedings.

3. A change is also made to the declaration if, as a result of the proceedings on an
administrative offense, the commission records a discrepancy in the data in the declaration, which
is resolved within a three-day period.

(Article 37. amended by Law HO-51-N of 19.01.21)

Article 38. How to fill out and submit the declaration

1. The declaration is completed and submitted electronically.
2. The declaration may be submitted in non-electronic form (paper) in exceptional cases
determined by the Corruption Prevention Commission.

Article 39. General information to be included in the declaration

1. The declaration shall state:

1) the name, surname, patronymic of the declarant official, date of birth, month, year, public
service number, address, position held, date, month, year of assuming or terminating the position,
name of the body in which the official holds a position, e-mail address, telephone numbers;

2) name, surname, patronymic of the family member of the declarant official, relationship to
the declarant official, date of birth, month, year, passport details, public service number (if any),
citizenship, address, position (employment activity).

3) data of persons related by close kinship or affinal relationship to the declarant official:
name, surname, patronymic, date of birth, month, year, relationship to the declarant official.

2. For the purposes of this law, persons related by close kinship or affinity to a declarant
official are the declarant official's spouse, parent, child, brother, sister, spouse's parent, child,
brother, and sister.

Article 40. Contents of the property declaration

1. The declaration includes the following, owned by the declarant:

1) real estate: land plot, part of the subsoil, isolated water body, forest, perennial plant,
underground and above-ground building, structure, other property attached to the ground.

2) means of transport: a motor vehicle, a wheeled, tracked, self-propelled vehicle or
mechanism, an air, water, or rail vehicle. Motor vehicles include those vehicles whose engine
displacement exceeds 50 cubic centimeters or whose maximum speed exceeds 50 km/h, as well
as trailers or semi-trailers with different carrying capacities.
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3) equity securities, other documents certifying the investment (share, share, unit), as well as
debt securities (bond, check, promissory note and other document classified as securities under
the laws of the Republic of Armenia, with the exception of a bank certificate).

4) the loan that has been surrendered and returned,

5) bank deposit;

6) any property not specified in points 1-5 of this part with a value of four million Armenian
drams (its equivalent in foreign currency) or more (hereinafter referred to as valuable property);

7) funds (including those in bank accounts).

1.1. The declaration also includes property actually owned by the declarant, as well as
property that belongs to a third party by right of ownership, but was acquired in the name, for the
benefit or at the expense of the declarant, or the declarant actually benefits from such property, or
the declarant disposes of such property.

1.2. Actual property is considered to be real estate, means of transport (except for real estate,
means of transport transferred to the possession of a person as a result of employment (service)
relations), valuable property that does not belong to the declarant by right of ownership, but is
actually owned or used by him for 90 or more days during the reporting period (regardless of state
registration of the said rights).

2. When determining the price (value) of the property subject to declaration referred to in
this Article or the income in foreign currency, the foreign currency equivalent shall be calculated
based on the average exchange rate formed in the currency markets published by the Central Bank
for the day of the transaction, and the price (value) of a transaction carried out with natural
products shall be based on the price (value) determined in the manner of reflecting the natural
(non-monetary) income or property in the declaration.

3. When declaring property, the following shall be indicated:

1) in the case of real estate: the type of real estate, the address of the location, the property
registration number, the area, the type of ownership (personal or common), in the case of common
shared ownership: the share of the declarant owner, the share of the co-owner, his name or first
name, surname, patronymic and the nature of the relationship between them, the year and method
of acquiring the property.

2) inthe case of a means of transport: the type of transport, make, series, year of manufacture,
identification number, year and method of acquisition;

3) in the case of a security and (or) other investment: the type of security and (or) other
investment, its price (value), currency, year of acquisition, company name, percentage of
shareholding, from whom it was acquired, indicating its name or first name, surname and
patronymic, address, and the nature of the relationship between them;

4) in the case of a loan that has been transferred or returned: the amount (size) of the loan,
the currency, the interest rate for transferring the loan, the name or first name, surname,
patronymic, address of the debtor, and the nature of the relationship between them;

5) in the case of a bank deposit: the name of the institution, its location (if outside the territory
of the Republic of Armenia), the amount of the bank deposit;

6) in the case of valuable property: the name of the property, description, year and method
of acquisition of the property, transaction price (value), currency.

7) in the case of funds - the amount of funds, source of origin, type, currency, and in the case
of bank accounts outside the territory of the Republic of Armenia - also the name and location of
the institution.

3.1. In the case of property referred to in parts 1.1 and 1.2 of this Article, the name or first
name, surname, patronymic of the owner of the property and the nature of the relationship between
them shall also be included.

4. The annual declaration also includes transactions for the acquisition or alienation of real
estate, means of transport, and valuable property subject to declaration during the given year (from
January 1 to December 31 inclusive), indicating the type of property, the day, month, year, time,
value (price), currency, the name or first name, surname, patronymic, and address of the other
party to the transaction.
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5. In the case of a security and (or) other investment, the annual declaration shall include the
security and (or) other investment as of January 1 and December 31 of the given year, indicating
the type of security, the day, month, year, time of acquisition, value (price), currency, name or
first name, surname, patronymic, and address of the other party to the transaction.

6. In the case of a loan, the annual declaration shall include the amount (amount) and
currency of the loan transferred or returned as of January 1 and December 31 of the given year,
the name or surname, first name, patronymic, address of the debtor. The annual declaration shall
also include the amount (amount) and currency of the loan transferred or returned during the given
year (January 1 to December 31 inclusive), the name or surname, first name, patronymic, address
of the debtor, if the total amount of the loan transferred or returned to the same person exceeds
one million drams of the Republic of Armenia.

6.1. In the case of a bank deposit, the annual declaration shall include the amount of the
deposit as of January 1 and December 31 of the given year, its currency, and in the case of a
deposit outside the territory of the Republic of Armenia, the name and location of the institution.

7. In the case of cash, the annual declaration shall include the amount of cash, source of
origin, type and currency as of January 1 and December 31 of the given year, and in the case of
bank accounts outside the territory of the Republic of Armenia, also the name and location of the
institution.

(Article 40, amended by Laws HO-200-N of 25.03.20, HO-51-N of 19.01.21 )

Article 40.1. Content of the expense declaration

1. <uynmupupughpp Gtpwenid £ unyi hnpjuony vwhiwiwd dwihautinp:

2. Unyb optbph hwdwdwd® hwyumwpupugpiwb  Ghpwiju  th <ujwunwbh
<wbipuytmnipjul ngpuiny, wpmupdnypeny jud phudptpughtt (ny npuiwjub) aliny
Juunmupyuod htinbywy dSwhaubpn.

1) hwiquunh hudwp Juuowpquwo Gwbwwyuphwdwhiup  (wjhwumndu, qhwgph,
wjunnpniup, bwyh mndutin), jhgnipjud dSwhaup.

2) pwuipdwjut ud whpwpd gniyph Jupdwjunipui hwdwp yoéwnpynn yupduwy twpp.

3) niudwll uid wy) nuupbipwgitiph hwdwn yawnpynn yupdwy 6wpp.

4) gyniupunimbiuujut gnpdnLbbtinipyub hpuwjuiwgdwi htin Juujud dwihuutipp.

5) Jupyh dwupdwbd ninnyud Jawpnidatpn.

6) wlipwnd gnyph Yyapubinpnguiwd hwdwp jumwupyud dswhatpn.

7) gubjugwd wyp dSwhiu, wyn pYnd’ npuytiu Whpuwmyniggni mpjwd gniyp, nph
dvhwijwg wpdbtpp hwpytimnt  dudwbwjuhwunmjuwonmd  gipuquiignid £ Gpyne Ghihn
<wywumwbth <wbpuybinnipyub npudp jud nput hwdwipdtip wipmwupdnyjpen:

3. Unyt hnpwodh 2-pp duwwh  1-6-pp Gmbpny vwhdwbjud hwpytimne
dudwiujuhunyuonmyd junmupyud dwhiubtpp Ghpuju b hwynmwpupugpdwb, tpb
npuilg dhwtjug wipdbtipp glipuquiignid £ tpynt thjhnt <ayuumwth <ubpuytimnipyui
nnuip Jud npuit hwdwpdbip wipmupdnyep, jud tnyt mtuwh Swhiutph hwipugnidwpp
gbpwquignid £ tpip dphhnt <ujuunwibh  <wbpuytinnmipyubt gpudp jud npuab
huwdwipdtip wpmwipdnyjpen:

4. Swhuutipp hwynwpwpwugnptijhu tynid G

1) dSwhuuh mbuwyp.

2) juunmupyud dwhiuh pnjuiimwuyni pyniin.

3) dwuuh swhp (gnirdwpp).

4) dSwhiuh wpdnypen:

5. Mupyunttwjub yWupumuubnpmnibbtipp nunuptgatnt  hwynwpupugptipnid
ttpunynid G wpuy  wwpjuw hnmuwph  1-hg  dhishk wuwpwnbbtwlub
wuwpunwlwinpynLabitipp nununptghtne opp Juunwpwd dwhiubpn:

(40.1-p&s hnn. jpwg. 19.01.21 <O-51-U opkip)
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Snnyuib 41. ByuainL vibph huy uvwpupuegph pnduiinuigne g ncup

1. <uynmwpwpughpp ttipwnenid £ ungt hnnpquony vwhdwiud tjundininitinp b npubg
unwgiwbl wnpynipbitipp:

2. <wgunwpuwpuwnnih  Gudnin@tph vnwgdwb wnpnip Eowgt wbap, npp
huwynmwpupuwnmnihtt yownly £ unyd hnnpguony vwhdwtjwd Gliundniwn:

3. Bludninmbtipp hwymwpwpugpynid G wnwbtg hwpytph b (Gud) yupuownhp wy
Jbwnbtiph:

4. Unyb optbph hwdwdwd hwumwpwpugpiwb  Ghpwiu  th <wjwunwbh
<wbipuytimnipjul ngpuiny, wpmwpdnypeny jud phudptipuyhit (ny npudwlub) dliny
unwgyud htimlyuy Gudninmbtipp.

1) wphuwmwitiph Jupdwunpnipniip jud nputt hwjuwuwptigywd wyp yawpnidobipp.

2) gpuiubnipjuil, wpyiunh Jud ghnwud wphuuwmwbph ogumugnpoiwb Jud
oquytint  hpuyniiph  hwdwp  guwijugwd htinhtwjuyhtt  hpuynibiphg, guwiijugud
wpuinwgphg, wuwpwipughlt Gpwbhg, bwjiwgdhg Jud dnntihg, wwubhg, qunnbth
pwlwdlihg ud gnpdplipwghg, Ltyupnbuwghtt hwyynnujub dtpttwbbph b widyuyitiph
pwquyh  hudwp  dpwgptiph Jud  wpynibwpbpuubt,  wnbwnpught,  ghunwlub
uwppuynpnidiip - oqumwugnpotint Jud oquytint  hwdwip  hpuwyniiph jud
wprynLbwpbpuljub, wthbhjuiub, juqiuitpyuub, unbunpught, ghnwlud thnpdh
Ytpuptpuy wmtintynipnid mpudwunptnt hwdwp uvnwgynn hwnnignidp (nnjuygeh) W
htinhtmuyhtt Jupdwunpniynibip.

3) unwgywd thnpuwnnipynibbbpn.

3.1) unwgywd Jupltpp (wyn pynid” hhthnpbpuyhb).

4) mpywd thnpuwnnipynibbtph jud publuyhtt wwbnbtiph nhdwg vnwugyud mnynunp
L wy] hwnnignidp.

5) pwhwipwdhtbbpn.

6) hwunuunitpnid  Jud  whnmdbbpnyg  pownbpnid unwgqud Ejudninbitpp
(whnidtitipp).

7) ipgnypltph Jud dpgnipnibbtiph, htsytu twle Jhéwupountph hpughtt ud
npudwuib pwhnidbtipp (Wpguwbayitipp).

8) WJhpunynipyub Jud oqbini pjwd jupgny unwgywd gniypp, npudwjub dhenglitinp
(pugumnnipyudp wphuwnwtiph, dSwnuynipjul mtupny unwugywd).

9) dunwignpyub Jupgny unwgyud gniypp (bt npudwijui Whenghtipp).

10) wyuwhnywgpujut hwnnigniabpn.

11) atinbwpumhpujubt gnponLttinipynithg unmwugywd tjudiniwmn.

12) gnypp (bl huymuwpupugnpdwba ny kipujuw) omwpbnig unugywd tjudniwmn.

13) Jupawjuynipjui nhiwg unwgyud Jawpp jud wy hwnnignid.

14) thwtjwq yawpbtipp.

15) gnypuyhtt hpunLiptiiphg vnwgywd Gudninp.

16) pumwpughwhpuyujubt wy; yuydwbwgptinphg unugywd tjudniwmn.

17) Ybuwenywlp.

18) gyninumbntivwjul gnpon itinipiniihg unwgywd tljunininp:

5. <wynuwpuwpugpiwi thpwlu G twle unyb hnpywoh 4-pn Ywuny suwhdwiiwd wyg
tudninbtpp” tptny npuitg mbuwyutipp bk unwgdwb wnpmipbbpn:

6. Gludninp huymwpuwpugnpthu tpynd G

1) Gjudnh mbuwyp.

2) tjudnh vnwgdwl wnpnipp” Gudnin Jéwpnnh wijuitinudp jud wqquiinibp,
wbniip L huypwbiniip, hwugtt, Giunininm Jawpnnh W tpuiig dholt winju Juygh pinyph
dwuhlt mtintljuwnynieynii.

3) Gudwh guhp (gnidwpp).

4) tljudnh wpdnypep:


https://www.irtek.am/views/act.aspx?aid=150577
https://www.irtek.am/views/act.aspx?aid=150577
https://www.irtek.am/views/act.aspx?aid=150577

6.1. Unwgywd thnpuwnnipnip huwyunwpupugptijhu tpynid G dwle mwupbljub
hwynmwpupugph  phiypnid®  hwpytimne mupju nijmbdptph 31-h, wyuwnibtwljub
wupunuuinipnibabtnh unwbabbyni, nununptighitiin. huwymwpupwgptipnid®
huiuyuwmuupbwpup . wguyunbtwub  yqupmujuimipnibbbpl uvnwbabbne  jud
nunuptigiitiint opyw npnipgyudp thnjuwnnipjuit Wwgnpnh swithp, htsybu wle unwugyud
thnfuwunnipyubt mnnuwnpnypp, byumuuyhtt yubtwynienip:

6.2. duwpip hwumwpupugptjhu  Gpynd G twle Jupyh Gguumuugh
tywbtwlnipniip, mwptjub hwymupupugph phypnid” huwpytimne mupju nutdptiph
31-h,  wuwunbbwljuwl  wupnwlwinipnibbtpl  unwbdbbng,,  punuptgbtn
huwynmwpupugptipnid” hwdiwyuunuwuhiwiiupup uyunbwlud yupumuljubnipnibatnb
unwbabtnt Jud nunuptightine opdw npnipjudp Jupyh duyp gnidwph dbwgnpnh swthp,
hul} hhynumbyh nhypnid” twle hhynntijh wnwplub b npuw quidtne Juypnp:

7. <uyjnmwpupugpiwb Ghpwliw sk hwpytimne dudwbwjuhumyudnid unwugyud wyh
tjudninp ud tnyb mbuwyh Gludnwh hwbpugnidwpp, nph wpdtipp sh gipuquiignid 200
000 <wywumwbh <wbpwybmnipub npuip jud npud hwdwpdbp wpmwupdnye,
pugwnnipjulp  whuwwmwbiph  Jupdwunpnipjul jud gpui hwjuuwpbgud  wygg
Jowpniditiph:

8. Muwyumbbwjuwd  wwpnmwluinipnibbtpdh  uvnwbdbbn,  nunupbgbbin
huwynmwpupugptipnid tipunynid G vfjup mupyu hnijuph 1-hg dhisle yuyumnbtwub
yupunuwuimipyniabtpnl unwbdbbmny, nunuptightine optt unmwgywd Gudnimbtpn:

9. Unwugywd thuininp sh hmdwpynmd ophtiwquit, tpt thwijug uvnwgynn Jud
npynn gnidwpp ghipuquiignid £ Uty dhihnt <uguunmwbth <ubipuytimni pywd npunip jud
npwtt  hwdwpdtp wpunupdnypep,  uwwluwb  hwwnwpuwpughp Gipuyugbtno
yuwpunuwuimipynil nibkgnn wbap npudwjut thengiitipny thnfuwnnigynit hwmbdtbp jud
unwbwp, hwbtdtwd jud vnwuguwd npudwubd thongbtipny thnpuwnnipyui ndwg
Jownbbip (mninuittip jud wy hwnnignid) hwadbbp Jud vnwbugp, gpudwjuitt thengbbtip
thpunynipit vnwbwp, ngpudwut dheongtipng wpmwhwyunywd ywhwpwdhbbbtp
unwbwp, Aatnbtwpuumphpuui gnpdnibbtinignihg  thuinin  unwbwp, gnypp
omwnptnig tjuinin vnwbwyp, Jupdwjunipjut phdwg Jéwup jud wyp hwnnignid
unwbwp, punupwghwhpujuiubt wy; wuydwbwgptiphg Gtudnim vnwbwgp, Jowpbbp
unwbwn, gnypuyht hpuynibpttiphg Giuninim unmwbugp Junwpty £ uthuh aliny:

(41-pn hnn. shnh. 25.03.20 <0-200-1, 19.01.21 <O-51-U opkiipfilpn)

Snnud 42. Culnbiph hup vwupugnh pyulinuiyne g ncup

1. <uyunupupugph’ «Uwubwlgnipniip wninpuyhtt juquwytipynipmniabbpnid
pudind Wpynid G juqiubpynipjut wbwinidp, nph hhdbwnhp G ud nph
Juiniunpujut juyhwmunid dwubwlgnipynid niitit jud nph hpuub pwhwnnt G
hwyjnmwpupunmne - wupunbwmwp  whép . (Qud)  Gpu phnwbhph  wbnudbtbpn,
Juquutipynipniinid nidbguwd ninnuijh jud winimnuijh dwubwygnipyui (huytip,
puwditimndutip, pwditdwutp) suthp, dwubwygnipgnipn atnp phpbne jud  hpuub
owihwnnt nunbwnt opp, widhup, wwphl, jud nph unuwjuwpiwd  dwpdhbbbpnid
pingpyuwé wbdwbg hpujuunt th uwbwlbne jud wquunbint - hwymupupumne
yuwmnwwnuwp wbhdp bk (Jud) tpu pimwithph wbinpudtttpp, hwply yawpnnh hwpgundwi
hwdwpp, hwugbii: Unyd dwuh pdwunny ppwub pwhwone ' hwdwpynid «®nntph
Jugdwb b whwptsnipyui $httwbuwgnpiwb nbid wuwypwph dwuhty optiiph hhdwt ypu
hpujwpuwbwuit wbtdh hpuuit puhwnnt hwtmhuwgnn wban:

2. <uynuwpupugph’ «Ghpjuyugyuonipniip wnbwmpughlt juquwytpuynipynibbtph
Junuwuwpiwb, Jupswuit jud Jipuhunnpujui dupdhbbtpnidy pudtnd tpynid &o wyh
Juquwytpynipjud wiquinwip, hwply Jéwpnnh hwpqundwd hwdwpp, hwugti, nph
Juouwjupiwb, Jwpswud Jud  Jtpuwhuynnuijut dupdhbbbpnod - abpuyuggusd  k
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huwynmuwpupunn yuyunnbwwmwnp widgn i (Gud) tpu piimwtthph wimudbtpp, hsybu dule
wyn Juqiwtipynipyniiinid whah Jupguyghtwp:

3. <wynwpwpwgph® «NMuwyunbt qpuntighnn wbdh dwubwlygnipudp wnlinpuyht
Juqiuybpynipniinid  pudttidiuup hwjumwpdwgpuyhtt junujupdwt  hwbabbpy
puwdinid tpynid G wyt Juquwtipyniggui wiuwinidp, hwpl) Jéwpnnh hwpgundwi
hwdwpp, hwugtit, npnid hwynwpuwpunnt yuwyunbwmwnp wbdh nibigwd pudbbidwup
hwtatjwod £ hwjumupiwgpuyhtt junwjupdwb, jud hwjumupdwugpuyghtt junwupsh
wbniblp, wqqubtinilp, hwypwiiniip, whatwgph uyuyittipp, hwipuyhtt Swnwyniynibtitiph
hwdwpwiihyp, htvwtiu twl hwJuwnwpdwgpuyhtt funwjupiwt yuydwbwgph Japdwib
onp, wihup, mwphb, Wuydwbwgnph gnpdnnnipyubt dudjtiunn:

4. The section of the declaration entitled "Membership in non-profit organizations and
representation in their management, administrative or supervisory bodies" shall indicate the name
of the non-profit organization of which the declarant official is a member or is represented in its
management, administrative or supervisory bodies, the taxpayer's registration number, address,
and the person's status in the organization.

5. The section of the declaration entitled “Membership in political parties and representation
in their management, administrative or supervisory bodies” shall indicate the name of the party to
which the declarant official is a member or represented in its management, administrative or
supervisory bodies, and the status of the person in the party.

6. The section of the declaration entitled “Contracts concluded with the Republic of Armenia
or communities by the person holding the position and his/her family members, as well as by
organizations with their participation” shall indicate those contracts whose price (value) exceeds
five million drams of the Republic of Armenia or its equivalent in foreign currency, the type of
contract, the parties, their addresses, data on the contract conclusion process, the day, month, year
of conclusion of the contract, the validity period, as well as the price (value).

7. Declarations on the assumption or termination of official duties in relation to the contracts
specified in Parts 3 and 6 of this Article shall include the contracts in force as of the date of
assumption or termination of official duties, and annual declarations shall include the contracts
concluded from January 1 to December 31 of the given year.

(Article 42. amended by Laws HO-26-N of 23.04.19 , HO-51-N of 19.01.21 )

Article 43. Publication of declaration data and archiving of the declaration

1. The declaration shall be published on the official website of the Commission for the

Prevention of Corruption on the fifth day following the date of its submission.
I

2. The list of data subject to publication (disclosure) included in the declaration shall be
determined by the Government. The location of real estate may be published without publishing
its address and identifying data.

3. The information in the declaration of a minor, with the exception of his/her name,
patronymic and surname, is not subject to publication.

4. The Corruption Prevention Commission ensures the protection of data not subject to
publication.

5. In cases of termination or termination of the powers of the declaring official, the
declaration remains published for one year after the date of termination or termination of the
powers. If the person does not assume a position requiring the declaration obligation again within
one year, the declaration is archived. If the person assumes a position requiring the declaration
obligation after that period, his archived declaration is restored and published.

6. The procedure and conditions for archiving the declaration shall be established by the
Corruption Prevention Commission.

(Article 43, amended by Law HO-51-N of 19.01.21)
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CHAPTER 7
ETHICS COMMITTEES AND THE ORGANIZATION ON WELFARE ISSUES

Article 44. Public servant ethics committees

1. Separate ethics committees shall be established for individual types of public service and
community service.

2. Compliance with the requirements for good conduct of public servants is monitored by
ethics committees established by the laws on individual types of public service and community
service, the relations related to their activities are regulated by the laws on individual types of
public service and community service.

Article 45. Powers of Public Servant Ethics Committees

1. Public servants' ethics committees:

1) examine and resolve applications regarding incompatibility requirements, other
restrictions, violations of the rules of conduct, and situations of conflict of interest of public
servants;

2) submit proposals to the competent body or official aimed at preventing and eliminating
incompatibility requirements, other restrictions, violations of the rules of conduct of public
servants, as well as situations of conflict of interest.

Article 46. The organizer of the Virtue Issues

1. A public service position of an organizer for ethics issues is envisaged in the personnel
management departments of state and local self-government bodies.

2. The organizer of the etiquette issues:

1) provides public servants with professional advice on incompatibility requirements, other
restrictions, and rules of conduct, and presents recommendations on taking steps to resolve
conflict of interest situations;

2) identifies training needs on ethics issues and develops training programs, as well as other
programs aimed at maintaining ethics requirements;

3) conducts studies related to the integrity system at the request of the Secretary General of
the relevant body, the Ethics Committee, or at the proposal of the Corruption Prevention
Committee;

4) develops draft plans for the conduct of public servants and submits them to the relevant
body for approval;

5) maintains statistics on incompatibility requirements, other restrictions, violations of rules
of conduct and cases of conflict of interest by public servants.

6) provides information to the Corruption Prevention Commission in accordance with the
established procedure regarding cases of violation of restrictions on accepting gifts;

7) provides public servants with an advisory opinion on actions aimed at resolving the
situation of receiving gifts in connection with the performance of their official (service) duties.

3. Ethics committees established in accordance with the laws regulating individual types of
public service and community service, which operate on a permanent basis, shall carry out the
function provided for in paragraph 5 of part 2 of this Article.

(Article 46. amended by Law No. 540-N of 07.12.22 (the law has a final part and transitional
provisions ))
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CHAPTER 7.1
RESPONSIBILITY FOR ANTI-CORRUPTION PROGRAMS
(Chapter 7.1 supplemented by Law HO-540-N of 07.12.22 (the law has a final part and
transitional provisions ))

Article 46.1. Anti-corruption program manager

1. The person responsible for anti-corruption programs is a person performing state or
community service or holding a public position who ensures the coordination of anti-corruption
measures implemented within the scope of the competence of the relevant state or local self-
government body and the work aimed at fulfilling international obligations in the anti-corruption
sphere by the state or local self-government body.

2. State and local self-government bodies are obliged to ensure the appointment of an anti-
corruption program officer and at least one deputy, who is combined with other functions of these
persons.

Article 46.2. Rights and responsibilities of the anti-corruption program manager

1. The person responsible for anti-corruption programs:

1) is obliged to cooperate with competent authorities within the framework of its competence,
ensure the implementation of anti-corruption measures provided for in strategic documents,
provide reports, compile self-assessment reports, fill out questionnaires, and participate in
discussions related to the anti-corruption sector;

2) is obliged to provide information and clarifications on the implementation of anti-
corruption measures and sectoral international obligations stipulated in strategic documents
related to the functions of the relevant body, and to take measures to ensure the implementation
of sectoral international obligations by the relevant body;

3) has the right to request and receive information from the departments of the relevant state
or local self-government body within the framework of anti-corruption programs implemented by
the given body,

4) has the right to request and receive methodological support and advice from the body
responsible for anti-corruption policy and monitoring on anti-corruption measures provided for in
strategic documents and sectoral international obligations.

Article 46.3. Coordination of the activities of the anti-corruption program officer

1. Within the framework of the implementation of the anti-corruption strategy and other
programs, methodological support and consultation to those responsible for anti-corruption
programs, as well as coordination of the implementation of their work within the framework of
sectoral international obligations, is provided by the state body responsible for the development
and monitoring of anti-corruption policy.

2. Within the framework of the exercise of the powers defined in Part 1 of this Article, the
state body responsible for the development and monitoring of anti-corruption policy has the right
to request and receive information and supporting documents from the person responsible for anti-
corruption programs on the process and results of the implementation of the anti-corruption
strategy and other programs, sectoral international obligations, and to submit proposals arising
from the coordination of sectoral international obligations.

CHAPTER 8
SOCIAL PROTECTION OF PUBLIC OFFICERS AND PUBLIC SERVANTS
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Article 47. Social guarantees for public office holders and public servants

1. The guarantees for persons holding public office and public servants are:

1) safe, healthy and necessary working conditions for the performance of official (service)
duties;

2) remuneration and other payments provided for by the legislation of the Republic of
Armenia;

3) annual paid leave;

4) mandatory state social insurance in cases and in accordance with the procedure prescribed
by law;

5) in the event of disability while performing official (service) duties, providing him with an
appropriate payment, and in the event of death, providing his family members with an appropriate
payment in accordance with the procedure established by the legislation of the Republic of
Armenia;

6) in cases and in accordance with the procedure established by the legislation of the Republic
of Armenia, based on his application, ensuring the security of him and his family members from
violence, intimidation, and other harassment in connection with the performance of official duties;

7) reimbursement of transportation, housing and other expenses related to official business
trips, in accordance with the procedure established by the legislation of the Republic of Armenia.

2. Persons holding public office and public servants shall be provided with a means of
transport or compensation for transportation expenses in cases and in accordance with the
procedure established by the legislation of the Republic of Armenia.

I

3. Other social guarantees may also be established for persons holding public office and
public servants.

Remuneration and social security of a person holding a public office and a

Article 48. .
public servant

1. Every person holding public office and public servant has the right to remuneration in the
amount prescribed by law, without any discrimination.

2. A person holding a public office and a public servant shall receive remuneration in
accordance with the procedure and within the time limit established by the legislation of the
Republic of Armenia.

3. Social (including pension) security of a person holding a public office and a public servant
is implemented in accordance with the procedure established by the legislation of the Republic of
Armenia.

Article 49. Public service experience

1. Public service seniority includes the entire period of holding a public service position, as
well as working in state or community service positions prior to the entry into force of this law.

2. Public service experience also includes work in state and community positions, as well as
periods of working as an expert in accordance with the procedure established by this law.

3. The length of public service does not include the entire period of holding public service
and (or) state and community positions in violation of the procedure established by law, as well
as the entire period of working in state or community service positions in violation of the law
before the entry into force of this law.



CHAPTER 9
AWARDING OF HIGHER CLASS DEGREES

Article 50. The authority to petition for the award of higher degrees

1. The Prime Minister, the Presidents of the National Assembly, the Constitutional Court,
and the Supreme Judicial Council have the authority to petition the President of the Republic for
the award of higher ranks.

2. The President of the National Assembly is authorized to petition for the granting of higher
ranks to public servants of the National Assembly staff.

3. The President of the Constitutional Court is authorized to petition for the granting of higher
ranks to public servants of the staff of the Constitutional Court.

4. The President of the Supreme Judicial Council is authorized to petition for the granting of
higher ranks to public servants of the Judicial Department.

5. Except for the cases provided for in Parts 2-4 of this Article, the Prime Minister shall have
the right to petition for the granting of higher ranks to public servants of all bodies provided for
by the Constitution.

Article 51. Applying for a petition for the award of higher degrees

1. The President of the National Assembly shall apply for the granting of higher class ranks
on his own initiative and upon the recommendation of the Chief of Staff of the National Assembly.

2. The President of the Constitutional Court shall apply for the granting of higher class ranks
on his own initiative and upon the recommendation of the Chief of Staff of the Constitutional
Court.

3. The President of the Supreme Judicial Council shall submit a petition for the award of
higher class ranks on his own initiative and upon the recommendation of the head of the judicial
department.

4. The Prime Minister shall submit a petition for the award of higher class ranks on his own
initiative and based on the recommendations of the heads of the bodies provided for by the
Constitution.

5. The heads of bodies subordinate to the Government and the Prime Minister, as well as
other bodies provided for by the Constitution, shall submit the proposal directly, and the heads of
bodies subordinate to ministries shall submit the proposal through the relevant minister.

6. The petition for granting higher class degrees shall be submitted in writing.

7. The following shall be attached to the petition:

1) justification for awarding the highest class rank;

2) the biography of the person nominated for the award of the highest class rank;

3) Draft decree of the President of the Republic on granting the highest class rank.

8. The proposal to award a higher class rank shall be submitted in writing, to which the
documents provided for in Part 7 of this Article shall be attached, with the exception of Point 3 of
Part 7 of this Article.

9. Proposals that do not comply with the requirements of this law shall be returned to the
body or person that submitted the proposal within one week, indicating the relevant deficiencies.

10. The relevant body or person may submit a new proposal after eliminating the identified
deficiencies.

Article 52. Procedure for awarding higher degrees



1. Higher class ranks are awarded by the President of the Republic, based on the relevant
motion.

2. The President of the Republic grants higher ranks by decree.

3. After receiving the petition for granting a higher class rank, within a three-day period, the
President of the Republic may return the draft decree of the President of the Republic on granting
a higher class rank with his objections to the body that applied for the petition.

4. In the event that the draft decree of the President of the Republic on granting the highest
class rank specified in Part 3 of this Article is not returned to the body that applied for mediation
with its objections, the President of the Republic shall sign the decree of the President of the
Republic on granting the highest class rank within a three-day period.

5. If the body applying for mediation does not accept the objection of the President of the
Republic, the President of the Republic shall sign the decree of the President of the Republic on
granting the highest class rank within a three-day period or shall apply to the Constitutional Court
within a three-day period.

6. If the Constitutional Court recognizes the petition submitted to the President of the
Republic by the relevant body as compliant with the Constitution, the President of the Republic
shall sign the Presidential Decree on granting the highest class rank within a three-day period.

7. If the President of the Republic does not fulfill the requirements set forth in Parts 3-6 of
this Article, the decree on granting the relevant person a higher class rank shall enter into force
by force of law, about which the Prime Minister, the President of the National Assembly, the
President of the Supreme Judicial Council or the President of the Constitutional Court,
respectively, shall issue a statement within one week regarding the entry into force of the decree
of the President of the Republic.

Article 53. Deprivation of higher class ranks

1. Except in the case of imposition of punishment for a crime, the President of the Republic
shall deprive a person of the highest rank.

2. The following shall be attached to the petition for deprivation of higher ranks:

1) justification for deprivation of the highest class rank:

2) Draft decree of the President of the Republic on deprivation of the highest class rank.

3. Deprivation of the highest class rank shall be carried out in accordance with the procedure
established by this chapter.

CHAPTER 10
FINAL PART AND TRANSITIONAL PROVISIONS

Article 54. Entry into force of the law

1. This Law shall enter into force on the day the newly elected President of the Republic
assumes office, with the exception of Articles 31-33, Parts 1-12 of Article 34, Articles 35-
40, Parts 1-8 of Article 41 , Part 1 of Article 43 , the second sentence of Part 2 , and Parts 3-5 .

I

2. From the moment this law enters into force , the Law of the Republic of Armenia " On
Public Service " HO-172-N of May 26, 2011 shall be declared invalid , with the exception of
Articles 23-24 , 28 , 30-37 , Article 38, Part 3, the first sentence of Part 4, Articles 38.1-
40, Article 41, Part 1, Articles 41.1-44 , and Article 52, Part5 .

3. Articles 31-33, Part 1 of Article 34 of this Law shall enter into force from the moment of
the formation of the Corruption Prevention Commission. Until then, the provisions of Articles 23-
24 ,30-31, and Part 1 of Article 32 of the Law of the Republic of Armenia HO-172-N of May
26,2011 “On Public Service” shall continue to apply .
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4. Parts 2-12 of Article 34 , Articles 35-40 , Parts 1-8 of Article 41 , Part 1 of Article 43, the
second sentence of Part 2 , Parts 3-5 of this Law shall enter into force on January 1, 2020. Until
then, the provisions of Parts 2-7 of Article 32, Articles 32.1-37 of the Law of the Republic of

Armenia “On Public Service” HO-172-N of May 26, 2011 shall continue to apply .

5. The Code of Conduct referred to in Part 1 of Article 28 of this Law , as well as the Model
Rules of Conduct for Public Servants, shall be adopted (established) by October 1, 2018. The
Code of Conduct for Civil Servants shall be established by November 1, 2018. Until then, the
provisions of Article 28 of the Law of the Republic of Armenia “On Public Service” HO-172-N
of May 26, 2011 shall continue to apply .

6. Part 3 of Article 38, the first sentence of Part 4 , Articles 39-40 , Part 1 of Article 41,
Articles 41.1-44 | and Part 5 of Article 52 of the Law of the Republic of Armenia “On Public
Service” of May 26 , 2011 HO-172-N shall continue to apply until the formation of the Corruption
Prevention Commission.

7. Articles 38.1 and 38.2 of the Law of the Republic of Armenia HO-172-N of May 26, 2011
"On Public Service" shall continue to apply until the staff of the Corruption Prevention
Commission is formed.

(Article 54. amended by Law No. 3-N of 14.03.19 (the law has transitional provisions ))

Article 55. Transition to an electronic personal file management system

1. After the entry into force of this law, the Deputy Prime Minister coordinating the public
service shall, within a period of three months, establish a schedule and procedure for the transition
to the electronic system for managing personal files .

Article 56. Approval of official passports of officials holding discretionary positions

1. Within three months after the entry into force of this law, the position passports of persons
holding discretionary positions shall be approved.

Article 57. Adoption of legal acts arising from this law

1. After the entry into force of this law, amendments to other laws arising from this law shall
be made within six months.

2. Within three months after the entry into force of this law, adopt Government decisions
ensuring the implementation of this law.

Article 58. Features of office

1. In ministries where both the position of Head of Public Relations and the position of Press
Secretary are filled, the Head of Public Relations shall continue to hold office until the position
becomes vacant in accordance with the procedure established by the Law of the Republic of
Armenia “ On Civil Service ”. After becoming vacant, within one month, that position shall be
removed from the list of civil service positions, becoming a discretionary position.

2. In ministries where there is no press secretary position, the position of head of the public
relations department shall be removed from the list of civil service positions within a three-month
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period, becoming a discretionary position, and shall be filled by the head of the public relations
department on the same day.

3. The requirements set forth in Part 7 of Article 8 of this Law shall also apply to the Central
Electoral Commission in the event of the establishment of a structural subdivision.

4. The requirements provided for in Part 8 of Article 6 of this Law shall apply to the heads
of staff in office prior to the entry into force of this Law.

5. The requirements provided for in Part 5 of Article 8 of this Law shall apply to persons
holding the position of advisor in state administration bodies and regional administrations before
the entry into force of this Law. They shall be dismissed from their positions within ten working
days. In other state bodies, where persons holding the position of advisor do not meet the
requirements provided for in Part 5 of Article 8 of this Law and there is no other basis for
dismissal from the position provided for by law, they shall continue to hold the position. In those
state bodies where advisor positions are defined and these positions are not defined by this Law,
the persons holding them shall be dismissed from their positions within ten working days.

Article 59. Deadlines for declaration

(Article 59 was repealed as of 02.05.2020 - Law HO-200-N of 25.03.20)

Article 60. Other provisions

1. From the moment of the formation of the Corruption Prevention Commission , in Chapter
7 of the Law of the Republic of Armenia “On Public Service” HO-172-N of May 26, 2011, the
words “Ethics Commission for High-ranking Officials™ shall be read as “Corruption Prevention
Commission” with appropriate capitalization.
2. (Part 2 is repealed as of 28.03.2019 - Law HO-3-N of 14.03.19)
(Article 60. amended by Law No. 3-N of 14.03.19 (the law has transitional provisions ))

. ) . S.Sargsyan
President of the Republic of Armenia

March 29, 2018
Yerevan
HO-206-N
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